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Scaling Sustainable
Cooling

One Strategy.

Two Milestones.
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Tabreed is the preferred partner for sustainable cooling

infrastructure

Tabreed, established in 1998, is a leading
international district cooling company
operating across the GCC, as well as in
Egypt and India.

Known for its highly reliable, efficient and
environmentally friendly cooling solutions,
Tabreed delivers 1.57 million refrigeration
tons of cooling across 99 plants.

The company provides cooling to some of
the most iconic projects in the UAE, such
as the Sheikh Zayed Grand Mosque,
Louvre Abu Dhabi, Burj Khalifa, The Dubai
Mall, Dubai Metro, Ferrari World, Warner
Brothers and SeaWorld, as well as many
others.
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Chilled Water

&
Our Business Segments
7 Value Chain £y

97

of revenue

3%

of revenue

Design, Build, Operate and Maintain  Supports core chilled water business
district cooling systems and by providing prénsulated pipes and
Distribution and Sales of chilled other services such as water
water for use in district cooling treatment, billing and collection,
technologies

energy efficiency consultancy, etc.
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With deep integration into UAE's real estate and iconic

tourist destinations
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‘] Cleveland Clinic Sheikh Zayed Yas vas Mall Rosewood Abu Dhabi Global Dubai
Abu Dhabi Grand Mosque Marina Circuit Abu Dhabi Market Square Metro
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Buri Khalif Ferrari SeaWorld Dubai Parks Yas Louvre Etihad
url-sagiia World Abu Dhabi and Resorts Waterworld Abu Dhabi Towers
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CHAIl RMAN_ S MESSAGE: VI SI ON FOR GROWTH A

Chairman, Tabreed

Annual Integrated Report 2025

As we reflect on another transformative year at Ta
delivering sustainable, efficient cooling solutions across our growing network.

In 2025, we expanded our reach through significant portfolio growth, with record new connections, the acquisitiol
DIF of PAL Cooling and partnership with Dubai Holding to exclusively supply Palm Jebel Ali with sustainable dist
This growth underscores our dedication to urban resilience, reducing energy consumption and carbon footprints
popul ated areas. It also aligns Tabreed with Abu L
expansion that_s smart, efficient and sustainabl e.

Innovation remains at the heart of our operations. We are advdmeamgpd¢dictive maintenance systems, enhancing
system reliability and reducing downtime. Our adoption of renewable energy sources, such as integrating solar
thermal energy storage at two plants in Abu Dhabi, has set new benchmarks for environmental stewardship, alig
global climate goals. And our partnershipggattisatiorsuch as Dubai Holding and CVC DIF made a positive, indeli
mark on Tabreed during 2025, as we build new plants to cool new districts and acquire existing infrastructure the
businesses and residents depend upon.

Despite global headwinds and constantly evolving r
business ensures seamless service delivery. And we
the tireless engine that drives this company, by incorporatingdgé#itechnologies and nurturing a culture of
operational excellence and-megotiable safety standards.

| extend my deepest gratitude to our dedicated employees, loyal shareholders and supportive stakeholders for tf
and collaboration. Together, we are cooling the future responsibly while enabling progress across the UAE and
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CEO_ S REVI EW: EXECUTI ON HI GHLI GHTS AND

f
1i

Interim CEO, Tabreed
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If one word were to defih@ b r peefatmasce in 2025, it would be growth. Growth in connected capacity, growth i
portfolio and growth in future potential all delivered within drea&nag year. Tod&gbreedwns and operates 99
district cooling plants across six countries, providing sustainable cooling solutions to a diverse mix of bushesses
communities and iconic cultural landmarks.

During the year, the company_s connected capacity
(RT). This was driven by our acquisition of PAL Cooling, completed in partnership with CVC DIF, which added 1¢
our portfolio. Importantly, 2025 also marked a year of exceptional organic expansion, with 33,000 RT added in tF
further 25,000 RT across our international footprint.

This momentum reflects a broader global reality. As climate patterngshaifisatidaccelerates, cooling demand is
rising sharply across the world. In this evolving envifbaioneathas demonstrated not only its ability to meet growing
demand, but also its capacity to lead, combining scale, technical excellence and unrivalled operational expertise
reliable, lowarbon cooling solutions at pace.

Looking aheadl,a b r eistod is te be the global reference point for sustainable cooling shaping the cities of tomo
Through disciplined investment, digital innovation and continuedoptirticdetionwe are positionifigbreedo
capture emerging opportunities while remaining firmly anchored to our sustainability commitments.

Tabreed ont i nues to play a pivot al role 1 n advancing
As the nation accelerates delivery under the " We t
cooling stands out as a strategic enabler of exfécggnt, lowearbon and resilient smart cities.

This report presents a company operating with clarity of purpose and confidence inlitwelirposdioned for
sustained growth and letegm value creation. | look forward to sharing further milestones as we continue our journ
through 2026 and beyond.
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Connected Capacity # of Operating Plants Secured Site Capacity

1.57 mRT 99 2.61 R

New Capacity Addition Consumption Volumes Revenue

249 «rT 2.62 bnRTH 2.46 vn AED

EBITDA Margin Net Debt to EBITDA Dividend Per Share

51.6 « 4.6 x 13 AED fils

RYT refers to refrigeration tons, a unit used to measure cooling ddpaeigrs to refrigeration ton hours, a unit to measure cooling consumption

Annual Integrated Report 2025 9 a ﬁ >‘
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Accelerating Scale. Securing Lonterm Value

ONE STRATEGY. TWO MILESTONES.

Palm Jebel Ali Concession PAL Cooling Acquisition
Cooling Dubai’s Next Iconic Strengthening our leadership in
Destination Abu Dhabi’s Cooling Market
Strategic partnership with Dubai Holding Investments (DHI) to deliver Largest acquisition in Tabreed'’s history - adding

sustainable cooling for mega development powerful growth engine to portfolio

Structure Structure
Tabreed: 51% / DHI: 49% Tabreed: 50% / CVC DIF: 50%
CAPEX Enterprise Value
AED 1.5 bn AED 4.1bn
Concession Capacity Concession Capacity
250 k RT 600 k RT
Connected Capacity (m RT) Capacity Outlook (m RT)
. Why These Deals Matter i
+19% . . i +1.7x .
e /' _Both_ Fran_sactlo_ns r(?lnfofl':(a breed;s strate 9.y /'
Scale, Diversification, Highality Off Takers and Letegm Cash
Flow Visibility
2024 2025 2025 Future

»
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Strengthening our market position in core market of UAE while
selectively expanding further in the GCC and beyond

Bahrain ‘ UAE

37k RT 1,323KRT
Manama 1* Abu Dhabi 53*
Dubail 22*

Northern Emirates6*

Key Portfolio Highlights of 2025:

GroupConnected Capacityincreased

by19%101.57 m RT

India
6k RT

Gurugram 1*
Mohalil 1*

Totalt of plants increased t&9

RecordNew Capacityof 249 k RT

@ 33«kRT
Organic Capacity addedJAE
. 191 k RT = Oman
| ic Capacity addedJAE Sl .- o e }
norganlc apaCIty a e . East Caird 1* ” SaUdi Al’abia* et S "
« 146k RT 4
@ 25«kRT o
Organic Capacity addedtsideUAE L
*Represents number of plants; ** Represents 100% of capacity, wh e
11 A >
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2025 Highlights

FINANCIAL HIGHLIGHTS

(AED million) (AED million)

2025 [ 2456 2025 [ 1,268
2024 [ 2,432 2024 [ 1252

Key Ratios 2025

EBITDA Margin  NormalisedNet

2023 2,415 2023 1198 Profit Margir?
(AED million) (AED million)
@ | & 2025 [ 1002
2024 _ 570 2004 I 1aso NormalisedReturn Free Cash Flow
2023 603 2023 1,285 on Equity? Yield®
(%)
2025 [ a6 2025 [ a4% Dividend Yield
2024 [ s 2024 [ a7
2023 41 2023 37% Free Cash Flow yield and Dividend yield at a share price of AED 3.15 as on

December 2025 and Board recommended dividenfilsfbt 2025

1) EBITDA is computed by the management as Operating income plus depreciation and amortization, including findioce BdSecardony noerurring oneff items, 3) Excluding M&A related investment

Annual Integrated Report 2025 12 e @ 6
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DECARBONISATIONND ESG IMPACT

2.65 Dbillion kwWh 000

H\
reduction in energy consumptioRGRA5 i;} Homes powered every year
' (equivalent)

A Tabreedielivers measurable environmental impact due to its highly energy efficient district cooling services compared tocatiexgative
technologiesTabreecdcontributes to savings of approximately 2.6 billion kWh of energy consumption every year

A T a b r positive contribution to environment has consistently increased over the years, showcasing its commitment to credteainea
for all its stakeholders

Annual reduction
iIn energy consumption
(In Billions of kWh)

2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025

Annual Integrated Report 2025
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ENERGY EFFICIENCY INITIATIVES AND RENEWABLES INTEGRATION

A Continued advancement toward Net Zero 2050 through energy efficiency

initiatives, operationgtimisationand deployment of innovative cooling
technologies across district cooling operations
Emission reduction efforts remained focused on improving plant efficienc

andoptimisinglectricity consumption, while progressing initiatives that o P ;-" P
) ) o = NET. ZERO
support longerm reductions in Scope 1 and Scope 2 emissions by 2050

Geothermal Nano-Fluids
| 700RT 2MW : Up to10%Efficiency

Region_s first Integrated solar powetwodistrict Deployed nanfiuid technology in
district cooling pla(B2COOL) cooling plants in Abu Dhabi fourdistrict cooling plants in UAE

Annual Integrated Report 2025
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SHARE INFORMATION (DFM: TABREED)

o~ Le o 2 2 , s And N

Strategic Shareholders own 81.9% of Tabreed while 18.1% is free float

Tabreed_s i nvestment story

A contact us at:

MUBADALA

% mailto: ir@tabreed.ae

Y4k +971 2 202 0400
&

10wns shares through two different entities, of which General Investments FZE d@ms3&R4pés through entity GDF International

Shareholder and Investor Engagement

Tabreed proactively meets and handles queries from Shareholders, Investors and Analysts using various channelssafotoasnconiesénce calls, conferences, face to face and
virtual meetings, press releases, emails, social media and Investor Relations section on its website.

2025 Financial Calendar

25 Mar. 13 May 15 Sep. 13 Nov.
2024 Annual General Assembly Q1 2025 Results Announced General Assembly 9M 2025 Results Announced
@ @ @ @ @ @ @ @
13 Feb. 17 Apr. 7 Aug. 7 Oct.
FY 2024 Results Announced 2024 Dividend Payment H1 2025 Results Announced H1 2025 Interim Dividend Payment

Annual Integrated Report 2025 15 e @ °
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TABREED SHAREHOLDER RETURNS

Share Price Performance

Tabreed 5year Total Shareholder Return*: 52%

MarketCapitalisation

Tabreed
—— DFM Index P
Share Price
MSCI EM Index
— o N ™ < [Te)
§ ¢ 8§ ¢ § &§ § ¢4 § § 8§ F § 3 3 38§ 8§ 8§ 7 g
b ® € 2 9 9= £ o o 9= &£ 99 o 9= & o o 9= & o o
o s o0 o0 9 © o O & o o S o O ® o O
8 = » o 0o = 3 o o = A4 o o = A2 o o = 32 o o
T

Average Daily Traded Value

otal Shareholder Return includes return from reinvestment of cash dividends paid

Share Price Data as of 31 December 2025 and Trading Data for the year 2025

Cash Dividend Per Share (AED)

2025 | o:: Cash Dividend Per Share for 2025
w0 0195 CAGR in the lafsteyears
2023 0.155
0.020 0.040 0.060 0.080 0.100 0.120 0.140 0.160 0.180 PayOUt Ratlo (Nnrma“seulet PTOfIt fOf 2025

Final Dividend of @I5f or t he
approval

year 2025 to be paid

2025 Dividend as recommended by the Board and is subject to shareholders' approval during Annual General Assen2blyviarble ReR6

Annual Integrated Report 2025 16 e @ °
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TABREED: A UNIQUE INVESTMENT OPPORTUNITY

_ District Cooling Marketlarge, growing with strong secular tailwinds
— Operational Excellence28years track record of safety, reliability and innovation

e Cash Flow Generatiorstrong, resilient and underpinned bytkenmg contracts

° Growth: proven growth engine withrkked avenues for future growth

Commitment toSustainabilitgligned with national objectives

Annual Integrated Report 2025 17 e @ °
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COOLING OVERVIEWHE FUTURE OF COOLING

’l/*\\‘

Cooling
worldwide; meeting it
sustainably will define the
future of energy systems
and society. Efficient
solutions like district cool
will be critical to keep cities

| 1 vabl e

Annual Integrated Report 2025
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Rising global temperatures, now rougt®yahéve préndustrial levels, are intensifying both the frequency and severity of extreme we
events such as heatwaves. Combined with population and income growth, this is driving a rapid rise in coolingalérisand worldwic
therefore imperative that access tes#ifeng cooling is expanded in a sustainable and equitable way. Broader acagsatogceatip
improve the quality of life and potentially save lives. For example, the World Health Organization estimatesntiihbaldezhkalf
each year are attributable to heat. While extreme heat has long affected many emerging and developing economigs, the challer
becoming more acute, with unprecedented heatwaves now occurring even in traditionally temperate regions s\@heasl Femi(39
(373C).

More specifically, driven by rising temperatures amsthatongc
global cooling capacity could triple from 22 TW in 2022 to 68 TW by 2050. The IEA also notes that in the baitéicgsisgc®thsp
fastestgrowing source of energy demand, increasing by nearly 4% annually to 2035, particularly in emerging ecectonyi@goultlis tr:
nearly double coolinglated emissions from 4.1 Gt to 7.2 Gt by 2050, even with mitigating measures such-dsvisGptase
efficiency improvements in place, while placing additional strain on electricity gridsdiemaggeakiods, especiallgnstefficient
technolojiec are not wideiy deployed.

The UNEP report underscores the critical role of sustainable cooling solutions in addressing climate and enéep ahdlideges. T
passive building design,-eavergy cooling technologies, and enhanced efficiency across both new and existing systemss@itilecti
measures have the potential to reduce ceeliatgd emissions by up to 64% by 2050, while supporting broader acces$oto cooling
vulnerable populations. The economic rationale is equally strong, with estimated cumulative energy savings @GRpproXiorately U
and up to USD 26 trillion in avoided grid investments by 2050, reinforcing the strategic importance of acceletwfg the adopt
sustainable cooling solutions.

These dynamics present a strong opportunity for district cooling (DC). DC provides a more sustainable andweffccient alternati
conventional cooling, typically deliveritg020 higher energy efficiency and a lower levelized cost of cooling. Bytegiatiorgah
diversi: lavearbon eineray sources anid therinal energy storage, DC systems can significantly reduce emissions, ingmove overall ¢
efficiency, and ease pgmkver stress on electricity networducing the need for new generation capacity and lowerirgptatrand
operating costs.

19 < N>
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TABREED MARKET POSITIONING

Where We
Play

How We
Succeed

How We Stay
Ahead

Annual Integrated Report 2025

Headquartered in the UAE, Tabreed has built a strong domestic presence underpinned by a |
proven track record of successful district cooling projects. Leveraging this foundation and its s
stories, Tabreed has expanded its operations across six countries, each with distinct market dynamics
and cooling profiles. These markets are expected to add approxithatalijdh RT of district
cooling capacity by 2030, offering attractivetknng opportunities for Tabreed.

© 0

-

Connected Capacity (k RT)
Tabreed expands its footprint through a balanced approach combining 402 1574
organic growth, selective acquisitions, anddongoncession agreements.
During the year, Tabreed entered a partnership to acquire PAL Cooling 146 61
Holding, adding 190,000 RT of existing capacity with expansion potential of up 965
to 600,000 RT. In addition, the Palm Jebel Ali concession is expected to .
deliver approximately 250,000 RT of new cooling capacity, supporting

portfolio diversification and ldagn cash flow visibility. 2019 Existing New Inorganic 2025
Concessions  Greenfield

Tabreed continues to deploy advanced technologies, intlaslwegd VFD retrofits, nano particles, and renewable integration (e.g., geothermal district
cooling plant), to enhance operational efficiency and maintain a leading industry position, while continuouslyreietsmangd dewelopments with
strong longerm cooling demand, pursuing growth in a disciplined manner alignedevithdahge creation, operational lexoee, and sustainability
objectives.

20 < N>



Leadership Perspective 2025 Highlights Strategy & Value Creation Financial Review ESG Performance Corporate Governance Financial Statements

STRATEGIC MARKET OUTLOOK ACROSS OUR PORTFOLIO COUNTRIES

Across our portfolio countries (UAE, Bahrain, Oman, KSA, India, and Egypt), rapid ursaaiezatiah dstafe andasfructure development, and rising temperatures are driving a structt

'\ increase in cooling demand. Climate change is intensifying peak heat stress and weather volatility, expospaefigritisicince communities to heightened vulnerability. For instance
the World Bank_s Country Climate and Devel opment .RE®bymitantury,nhileéic @mae, coblingadegree dayshave :
grown by 6.7% per year over the past two decades (IEA). Governments across these markets are increasinglgatignohigiastisihategies, and investment agendas to strengthen
resilience, accelerate decarbonization, and support sustainable urban growth. As a result, cooling is shifimmgfyoseraidestoatritical urban infrastructure linked to climate adaptation
quality of life, and economic competitiveness.

Economic fundamentals across these markets are broadly resilient, supported by diversification, strong domestic demang
-\ sustained infrastructure spending, particularly across the GCC. The UAE shows continued strength, with soliidiseal buffe

basednoroi I growth. Oman is advancing fiscal consol i domyis o ro
expanding on the back of tourism and financial services, though fiscal risks remain. Saudi Arabia benefits frgsezt@bust O
and Vision 2030 investments that sustakorion gr owt h. Egypt_s outl ook hassinmpr es

tourism and manufacturing. India continues to grow strongly, supported by moderating inflation, ongoing strunctuearefor
trade agreements.

Rising cooling demand is translating into significantly higher electricity consumption and sharper peak loadshBkik dema

temperaturesensitive: in India, IEA analysis shows@vecyehse in 2024 added roughly 7 GW to peak electricity demand, w

Oman peak demand is projected to rise by about 4 percent annually through 2027, largely due to cooling needs. Governrge

'\ responding through national cooling action plans, efficiency standards, renewable energy expansion, and the giraivietion g

cooling solutions to decouple demand growth from emissions. In the GCC, district cooling is increasingly pasiioned as a |

solution for dense mixese developments and mggajects aligned with nationalnet r o c o mmi t ment s. Ed

\ mobilizes climate finance around the M@etenergy nexus, while Oman and Bahrain are advancingfénienggypolicies and
technology adoption, and the UAE has adopted bothtadooi@jimate Strategy and a National Climate Adaptation Plan.

Overall, these trends indicate a structural acceleration in cooling demand across our markets, with increasasgnaiicy and |

alignment around efficient,-t@sbon solutions.

Source: IMF, WvivironmerRrogramme, IEA, Middle East Institute

Annual Integrated Report 2025 21 e @ o
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PORTFOLIO COUNTRIES MACROECONOMICS OUTLOOK

GDP
Growth? %

Population

IR Growth? %

Macroeconomic Highlights

The UAE continues to demonstrate strong economic resilience, supported by solid external and fisc.
robust financial sector, and ongoing diversification efforts. The financial system remains sound, bacl
capital and liquidity buffers, improved asset quality, and conservative macroprudential policies. Expe
Comprehensive Economic Partnership Agreements are further strengthening resilience and deepen
diversification. Economic momentum remainsba@sed. Growth is driven by a rebound in oil production as
OPEC+ quotas rise and sustained expansiorhiydnocarbon sectors such as tourism, construction, and
financial services, supported by large infrastructure investments. Inflation is expected to remain low,

in 2025 and settling near 2% over the medium term.

5.6% 2.9%

UAE

The nonhydrocarbon primary deficit is expected to narrow by around 2 percent of nonhydrocarbon C
supported by expenditure restraint and stronger nonhydrocarbon revenue collection. @wigoimgttakon
reforms such as VATievoicing and the planned introduction of a personal income taxinmoimglearners
2028 will further underpin fiscal sustainability. Additional steps to ratioessanti@nspending, phase out
untargeted subsidies, and strengthen the meeiomfiscal and asskbility frameworks will enhance policy
credibility. Against this backdrop, Oman_s e
2025126 as oil production cuts unwind and nonhydrocarbon activity continues to expand. Inflation is
low, converging toward 2 percent over the medium term.

2.3% 4. 0%

Oman

Bahrain,s economy continued to grow despite
refinery upgrades and strong tourism and financial services. Over the medium term, the economy is
expand at about 3%, with the nonhydrocarbon sector potentially accounting for nearly 90% of total a
2030. Meanwhile, debt levels set to rise further with absent new fiscal measures. Ongoing policy dis
include broadening the revenue base, adjusting subsidies, and strengthening the fiscal framework. |
finalize upgrades to the bank resolution anéoeigntion system are also important for maintaining financial
stability. Bahrain is additionally working to deepen trade and investment ties within the GCC and ex|

to nonGCC markets, alongside continued improvements to its business environment.

2.6% 2.4%

Bahrain

Source: 1) IMF Country Report; 2(®%H-orecasted Value

Annual Integrated Report 2025 22

Urbanization
Rate?

Value Added
Construction?
(% of GDP)

Value Added
Real Estaté
(% of GDP)

88.2% 9.2% 5.2%
89.6% 9.1% 1.7%
93.6% 7.5% 1.7%
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PORTFOLIO COUNTRIES MACROECONOMICS OUTLOOK

Country

Saudi Arabia

Egypt

India

GDP

Macroeconomic Highlight$ Growth2%

As Saudi Arabia advances its economic diversification agenda, the country continues to demonstrate strong
resilience to external shocks. Inflation reached 2.2 percent in May 2025 but remains contained, supported by
tight financial conditions and elevated real interest rates. The banking sector is solid, with high capital buffers,
strong profitability, and Aperforming loans at their lowest since 2016. Despite global uncertainty and softer
commodity prices, domestic demand, anchored by govesethmnfects, will sustain-odrgrowth above 5.2%
3.5 percent over the medium term. This momentum reflects ongoing Vision 2030 investments and major
international events. Real GDP is projected to strengthen to 3.9 percent by 2026 as OPEC+ production cuts are
gradually phased out. Inflation is expected to stay moderate, while the current account deficit is likely to
continue due to higher investratated imports and remittance outflows.

Inflation in Egypt has continued to ease, reachingané0Olow in August. This decline reflects the impact of

tight monetary and fiscal policies, the easing of-éxeigmge shortages, and the fading effects of earlier

currency depreciation. We expect inflation to moderate further over the forecast period. On the growth side,
Egypt_s outlook has strengthened. | MF has wupgr a%ﬁe% i
percent in 2026. The improvements stem from strong momenteoil imaoufacturing, tourism, and ’
telecommunicationsectors that have more than offset the slowdown in Suez Canal revenues and in mining

and extraction. By 2026, activity in the Suez Canal and mining sectors is expected to stabilize, while the main
growthdriving sectors should continue to perform well.

India_,s economy continues to show strong performance.

prices, while the financial and corporate sectors remain resilient with solid capital buffers and historically low
nonperforming assets. Fiscal consolidation has progressed, and the current account deficit remains contained

due to robust services exports. Looking ahead, Iegt%ia
depend on continued, comprehensive structural reforms that support hitgren fmogvth. The nearm ’
outlook carries both opportunities and risks. New trade agreements and faster domestic reform could lift

exports, investment, and job creation. However, rising global fragmentation could tighten financial conditions,

raise input costs, and weaken trade, FDI inflows, and growth.

Source: 1) IMF Country Report; 2(®%H-orecasted Value
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Value Added Value Added
Construction? Real Estaté
(% of GDP) (% of GDP)

Population Urbanization
Growth? % Rate?

1.8% 85.4% 5.6% 6.0%
ts prlo.d%ectlons43F4% be aboe\(?g!/o 4 percigo)o in 20:

Infl ation has eased significantly, hel pec

.S asd?gi%ration 57(.)4%transit_}_5g/on into g.ﬂ%advance
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CORE MARKET DYNAMIO3AE

Sustained Demographic Expansion Long-Term Economic Vision
The UAE continues to experience sustained population growth driven by strong economicThe UAE_s " We the UAE 2031, vision seekys t
performance, expanding workforce demand, and ongeailgseotor diversification. Accordingto| t he decade, positioning the country among
the United Nations, the country_s popul|lat i economicsseciors whjleeechaneing government perfoenasce and advarcipginfrastcuctonewin |

end of the century. Abu Dhabi _s popul at i o nwitauttingedge tedhryologies. atriheé smirate level, the Abo Bhabl Ecdnomid Visibni 20630 focus
more than 50 percent over the past dec ad eonhbdildinganvopes,efficierd ara globallg intgg@tpdiblsaess emvironmentssupparted &yadboiy

million as of 2025 and is targeting 5.8 million residents by 2040. countercyclical fiscal policy and a robust financial system. With 6.2 percenilré&lPagnowth
and approximately USD 1.7 trillion in locally managed assets under administration, Abu Dha
. increasingly establishing itself as a gl
UAE Population (m) Economic Agenda (D33) aims to double tlhe
30 26.1 cement its status among the world_s top
20.5 . s . . T . .
20 15.4 transformational initiatives, including the commercialization of advanced technologies, the expe
10 7.0 — of sustainable manufacturing, and the creation of new economic corridors.
0.2 19
0 4 . ; ; ; ; ; .
1960 1980 2000 2020 2040 2060 2080 2100
'-__'__“577 \
Sustained population growth in the UAE is driving continued urban development and densifi The UAE_ s n adievebesondmic agertias@aimi to resingedomestic and foreign

which in turn increases demand forsegke, efficient cooling solutions. As cities densify and ni  investment, which in turn drives greater spending on infrastructure and large urban developme
urban areas are planned, district cooling becomes increasingly attractive veakirestgsttms As GDP expansion, new economic corridors, and investor inflows accelerate project activity, de
due to its energy efficiency, lower lifecycle costs, and environmental benefits, creating strong grows for efficient, largeale cooling solutions. At the same time, the strong policy focus on
opportunities in new and expanding developments innovation supports the development and adoption of advanced technologies, creating
opportunities for Tabreed to both expand its footprint and continuously enhance its solutions

Source: S&P ; IMF; Abu Dhabi Real Estate Centre; Dubai Land Department; UN World Population Prospects (202nfititivenésslanal Smtistics Center; Department of Culture and Tourism Abu Dhabi; UAE Government Platform
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CORE MARKET DYNAMIO3AE

Real Estate Expansion Opportunities Strong Tourism Momentum

The UAE office market continues to experience strong and resilient occupier demand, supportedBbyn e UAE Touri sm Strategy 2031 aims to |rai

population growth, solid investor interest, and overall economic stability. Both Dubai and AbuDhabis i t i oni ng t he country among the world_s
are seeing higher transaction activity, but limited quality space for immediate occupation contidivessified offerings. Strong recent performance shows steady progress toward these goals, wi
to constrain tenants, signaling opportunities for new development. In Abu Dhabi, residential dethanld r anki ng first regionally and 18th gl ob
grew by about 6% over 20225, with around 64,000 additional units anticipated by 2028, Development Index. This momentum is bringing Abu Dhabi closer to attracting 39.3 million vis
roughly 65% of which are apartments. With annual supply growth at only 4.6%, this indicates aastmaatly, creating about 178,000 additional tourism jobs, expanding hotel capacity to 50,000 ro
real estate growth opportunity. On t he o0 tahdeontritutng ughlyDA&ED % billios to GDPobg 2030Méeanivigle, DuBdi ia expaldihg cape
accommodate a population of 5.8 million while prioritizing sustainability, inclusivitysand mixedwhile embedding sustainability in the sector: visitor numbers rose about 6% in the first half of 2
communities, with growing adoption of green buildings;parégyance data platforms, and and the "Dubai Sustainable Touri swide ( DST)

lomwc ar bon materials supporti-zerggobl®t h t he pl an an dustaihabilityggoals and the UAE Nat Zeto 2050 initiative.

AD Residenti al Unit Su | Du®b@is)Future Planned Propert
449 464 104 94

429 82
376 388 396 417 a8 International Visitor Spending in the UAE (AED bn)  166.6 217.3 228.5
_,‘_,‘_,‘J L L — —— — IR Travel & Tourism GDP Contribution 11.8% 13% 12.9%
2022 2023 2024 2025 2026 2027 2028 2025 2026 2027 2028
P P

Expanding real estate development across the UAE is boosting demand for efficient cool
solutions. In Abu Dhabi, much of this activity is concentrated in key are&a@diyatdas, Al
Reem island) where Tabreed already operates plants and serves customers, creating|a ni
platform for expansion. Across emirates, active development pipelines, residential growth.
ambitious master plans are acceleratinglaigity, mixedse projects well suited to district
cooling, while the focus on sustainability arzéneegjoals further strengthens the growth outlook

Growth in the UAE_s tourism sector is acc
airports, hotels, and mixestt destinations that require reliable -&@e cooling. Rising visitor
numbers and diversification of tourism offerings under Tourism Strategy 2031 are set to reinfor:
pipeline of major attractions/projects, sustaining demand for efficient cooling infrastructure. |
addition, the focus on sustainable tourism also reinforces district coolirtpasomn lssution,
creating strong opportunities for expansion and modernization

Source: S&P ; IMF; Abu Dhabi Real Estate Centre; Dubai Land Department; UN World Population Prospects (202nfititiveh ésslaral Smtistics Center; Department of Culture and Tourism Abu Dhabi; UAE Government Platform, WorktnOaveténthEoNationals
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Strategy & Value Creation

OUR STRATEGY

Tabreed_s Corporate Strategy comprises 5 building blocks

Governance and Control

Adhering to local & international laws and
regul ations to streng
the Global market

Local and International Growth
Conducting capacifyuilding andi

's
nd

development to improve Tabree
organization, activities at the local
international level.

People

Managing human resources and employee
engagement efforts strategically to ensure
good working conditions and retention.

Business Excellence

Carrying continuousli eme
approach and practices in achieving strat
goals and objectives

gic

Research, Development & Innovation
Creating unique value through innovative approaches to gain a competitive
advantage
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OUR STRATEGIC OBJECTIVES

Local and International Growth
Achieve sustainable growth by expanding our footprint in existing markets and establishing presence in new
markets

Business Excellence
Integrate togiier HSE standards into our corporate DNA and promote a culture of HSE excellence across our
operations to set a benchmark for the industry

Maximize value creation by achieving efficient & reliable operations, streamlining internal processes, and leveraging
digital transformation

Build and maintain a positive brand reputation by delivering exceptional customer care and relationship manageythentwhdekéaieolder
relationships and capabilities in key target markets

Governance and Control
Achieve a top ESG rating in the region by implementing best practices in environmental sustainability, socatl retspoelsijoNiernance, while
complying with regulators and governmental bodies

People
Attract, develop, and retain top talent across all countries of our presence and become an employer of choiogaggrfesteand earporate
culture, and delivering a superior employee experience

Research, Development and Innovation

Foster a culture of innovation and continuous improvement to drive R&D and advance innovation in the
district cooling industry
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KEY PERFORMANCE INDICATORS AND ACHIEVEMENTS

Strategic Pillar

Local and International growth

e

Business Excellence

©

Governance and Control

Lo

People
0Q0

Research, Development and Innovation

-
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How progress is measured (KPIs)

Capacity Addition in existing and new markets (k RT)

To To Do To o Do Do To To I

To To I

Market Share in key markets (%)
EBITDA and Net Profit (AED)

Lost Time Injury Frequency Rate (LTIFR)
System Availability (%)

Efficiency & Margins

Customer Satisfaction Rate

Regulatory Compliance (%)
Ethics Incidents Resolution (%)
ESG Rating

Emiratization (%)
Employee Engagement Score
Employee Satisfaction Rate

Number of Innovative Programs Implemented
Investment in R&D Projects

28

A
A
A

A
A

Do Do Do I P>

To o Do

6% Capacity CAGR and ~ 85k RT added per year in the last 5 years
# 1 player in Abu Dhabi, # 2 in Dubai, Among Top players in other marl
6% EBITDA CAGR in the last 5 years

0.0 LTIFR

Average EBITDA Margin of 52% in the last 5 years

Best Knowledge Award 2025

100% Resolution of Customer Inquiries and Complaints in 2025

Mubadala Sustainability Project Award
Strong adherence to local regulatory requirements
MSCI ESG Rating: BB

44% Emiratization Rate in 2025
4.2/5.0 Employee Engagement Score in 2025
4.4/5.0 Employee Satisfaction Score in 2025

Signed an MoU with MOEI UAE to advance efficient cooling solutions
aligned with the National DSM Program

9 active innovation initiatives covering areas like energy efficiency, was
management, operational efficiency
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Leadership Perspective

2025 Highlights

Strategy & Value Creation

Financial Review ESG Performance Corporate Governance Financial Statements

OUR REVENUE MODEL

25yeaB
cooling
contract

A

657% of our chilled water revenue comes from fully or majority owned public sectors entities and top four custisr5S % @fpwasehilled water revenue, highlighting highly credit worth

profile of our customer base, which is mostly B2B in nature

Billing breakdown in a typical year
Capacity charge forms majorignoiuabilling

56%
44"

O

Il Capacity
M Consumption

Based on average of last three years

Annual Integrated Report 2025

Contracted Cooling Load (RT) FIXED

Cooling Consumed (RTh) VARIABLE

@ Capacity Charges

»» Consumption Charges

Billing breakdown over the months
Capacity charge is fixed for the year while consumpt
chargevaries with usage

Capacity charge
recovers capital
investment, covers
fixed operating and
financing costs and

provides investor

returns while the
consumption charge
covers variable utilit
—— Consumption Costs

/\

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
—— Capacity

29 < N>
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HOW WE CREATE VALUE FOR STAKEHOLDERS

Inputs Business Activities Impact created

Financial Capital Design & Build Operate & Maintain Optimise & Innovate @  Employees
Equity: AED 6.7 bn Construct district cooling plantsEfficiently operate and maintain plants Blaximise value by enhancing plant “® e create a positive work culture and conducive working
Debt: AED 6.5 bn and distribution network with network and embed HSE excellence efficiency, reducing resources consumption conditions. We support the physical, emotional, and
Total Assets: AED 14.6 bn highest quality, safety and  cusiomer Management through new technologies, Al, digital tools professional wélking of employees.
Manufactured Capital reliability standards Deliver exceptional customer care and and optimized maintenance/procurement oo Bus .
# of Plants: 99 support to unlock incremental business>ateégy T eSS .artne.rs .

: We work with clients and suppliers and foster strong
Capacity: 1.57 m RT potential relationships to deliver business value with integrity and
Intellectual Capital . ' & Shareholders
O&M Expertise: 28 years Financial Intellec_tual _ We continue to deliver stable and healthy returns to our
Design methodologies, EngineeriRRgvenue: AED 2,456 m Region_s first Geothermal sour %r?aféholgérsstl"ﬁohdh Eu%tain%ﬂ?e(brlodvtﬁ‘, SonsRier@ N t
standards and operational manugEBITDA: AED 1,268 m Use of VFDs and Ndhiuids to enhance electrical efficiency financial performance, and responsible business practices
Human Capital Net Profit: AED 465 m Use of Sewater and TSE to conserve freshwater
Total Employees: 1,087 Manufactured Predictive maintenance, Al models for load forecasting A\ Customers
Emiratization: 44% Cooling Produced: 2.62 bn RTH Social & Relationship We tailor to the need of our customers and provide quality
Social & Relationship Capital  Human Strengthened strategic partnershipsgterm district cooling cooling services. We continue to innovate our operations
~95% of revenue: B2B customersEmployee Engagement Survey: 4.2 / 5.0 concessions (25+ year contracts), providing customers with to supply cooling sustainably and reliably.
Top 4 Customers: 53% of Revenmetal Employee Compensation: AED 296 m reliability and stability AR Society
Natural Capital Natural Stakehqlder Engagemeparticipation in multiple strategic We take actions that minimize negative impacts on the
Electricity Consumed: 2,127 GWIp_65 bn kWh saving in energy consumption international conferences and events environment and contribute to the sociabeiely of our

Water Consumed: 19,625,895 m Equivalent to 104,000 homes powered every year Green Finance Partnershipssuance of USD 700m Green Sukuk society.

Value Creation Over Time

Short term:Immediate financial returns, operational improvements, and customer $dédfanticerm:Enhanced technological capabilities, stronger customer relationships, and impro
environmental performankceng term:Sustainable growth, industry leadership, and significant positive impact on society and the environment
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CFO S REVI EW

n
li

CFO, Tabreed
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In 2025, Tabreed delivered another year of operational strength, capacity growth and strategic expansion, wiilél@@nsioligng to
foundation for sustained long term value creation.

Tabreed reported revenue of AED 2.46 billion, reflecting a 1% increase over the prior year, supported by stonueeipacsioacity
and the stability of fixed capab#ged revenues, even as cooling consumption softened due to relatively cold weaéhso.iB&Ed3ad
1% year on year to AED 1.27 billion, with a margin of 51.6%.

Net profit for the period was AED 465 million in 2025, lower than the prior year, reflecting +s¢arcteral,imgact§) increased financing
costs from the Green Sukuk issuance in Q1 2025, which refinanced prateaiehioand new bank facilities supportinghth€éoling
acquisition, (ii) o1& nonrecurring transaction costs related to two major transactions executed in 2025, andi@in) enacdizeed
intangible assets reflected in share of results from PAL Cooling, whichsks acomuinting charge. These costs are tegnpodadirectly

l inked to transactions that expand Tabreed_s f utratddheiprecaring t
contributions will progressively offset these temporary cost impacts, strengthening net profit trajectory in 2026 and beyond.

Operationally, 2025 marked a year of exceptional growth. Total connected capacity increased by 19% to 1.5d iaitexh &iecbathree
249,000 RT of capacity, supported by both strong organic expansion and acquisition led growth. This reflects btdle rstanogamark
successful execution across multiple new plants and expansions in the UAE. This growth demonstrates the strenggh_of the compa
development pipeline and sustained customer demand.

Strategically, the year was defined by significant milestones, most notably the acquisition of PAL Coolingt Medimg wrala@dic DIF,
which added approxi mately 600,000 RT of high val ueermeeeenuee s s
visibility. The company é&isalisedhe 250,000 RT district cooling concession for Palm Jebel Ali, in partnership with Dubai Holding Inve
securing a multi decade growth opportunity in Dubai. To support these expansions and bolster its balance sheefEDabr@dillrarse
new Shariah compliant financing, including AED 1.0 billion in green financing, strengthening liquidity andraituniegvithdibalgsterm
investment requirements.

Tabreed enters 2026 with a larger, more diversified portfolio, increteseddongacted revenue and proven track recopadtional
excellence. These achievements reinforce Tabr eed gsssactossitsdi n
regional operations.

» < N>
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CONNECTED CAPACITY AND VOLUMES

Consolidated 2020 2021 2022 2023 2024 2025

1,025 1,060 1,053 1,066 1,099
Bahrain 32 33 34 37 37 gy
Oman 32 33 52 53 55 56
India - - - 1 4 5.6
Egypt - - - 3 4.5 6
Total Consolidated 992 1,091 1,146 1,146 1,166 1,204
Equity Accounted
UAE 71 9 9 33 33 224
KSA 110 110 110 124 126 146
Total Equity Accounted 181 119 119 157 159 369
Total Capacity (k RT) 1,174 1,210 1,264 1,303 1,325 1,574
Consolidated Consumption Volumes (billioRTH 1.72 2.12 2.35 2.52 2.66 2.62

IRepresents 100% share of equity accounted capacity, where Tabreed_,s share is 50% in UAE and 21.8% in KSA
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PERFORMANCE HIGHLIGHTS

Connected Capacity (k RT) Revenue AEDN)

+6% p.a. 1,574 +7% p.a.
1,325 2,415 2,432 2,456
1,174 1,210 1,264 1,303 250 2,216 = -
== 176 226
2,333 2,344
999 1,034 1,099
2020 2021 2022 2023 2024 2025 2021 2022 2023 2024 2025
m UAE m Others (excl. Qatar) m Chilled Water = Value Chain Business

A The Group_.s connected capacity increasedA StoupRevenaeinereaseg at a gobust @AGR ofr 7% D\RS, 20R€n b§ Sbgamic. geowth as wedl r
years, strengthening the Company_s | ocal aslage acquisitioomira2020 pnd 2021e n c e .

A Inthe last five years, Tabreed has added around 423k RTs (including acquisitions) or addAior26R5 Revenue increased by 1% compared to 2024, driven by new connections and CPI incre
~85k RT per year. partially offset by lower consumption volumes.

A During 2025, Tabreed continued to add capacity, delivering 249 k RTs of additional capacfty, T a b r e e dike $usinessi modeltwjth lergn contracts and credit worthy customers allows
mainly driven by acquisition of PAL Cooling and strong organic expansion in the UAE. highly stable and predictable returns and resilient profitability margins.

A GCC & other countries in international markets have also contributed to the growth in connected
capacity with major addition of pesject in Saudi Arabia.
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PERFORMANCE HIGHLIGHTS

Profits (AED m) Profit Margins

+6% p.a.
1,232 1,198 1,252 1,268 o0 7% 52.8% S 49.6% 51.5% 51.6%
970 1,033 o ———
600 SLO% 29.:9% 27.1% 24.9% 23.5%
603 ’ .9% 5%
550 47, [ 5% 455 531 431 570 570 465 521 —_— _212%
27.1% 23 3% 23 9% 23.5% 0
3% 9% 17.8% 18.9%
2020 2021 2022 2023 2024 2025 2020 2021 2022 2023 2024 2025
mEBITDA = Net Profit Normalized Net Profit ——EBITDA Margin —— Net Profit Margin Normalized Net Profit Margin

A EBITDA has grown 6% annually sinceT@2& driven by a combination of growth through A Tabreed has delivered stable profit margins, demonstrating resilient business model that is
acquisitions, the addition of new customer connections to the portfolio, tariff escalation as perprotected against inflationary risks.

inflation indexation and continued focus on operating efficiency and profitability. . ) . L . . .
P g y P Y A Ability to effectively generate sustainable profits is evident in yearly average EBITDA margin

A Net Profit trajectory was impacted bystrarctural factors like introduction of corporate tax in 52%. EBITDA margin remained robust at 51.6% in FY 2025, broadly coming in line with the
UAE starting from 2024, higher finance cost due to refinancing of debt at prevailing market rat€smpany guidance of53%.

and upfront debt financing of growth investments as welddisti@mesactions costs in 2025. . . . . ,
A Normalized Net Profit margin averaged around 24% ox&5.202D25, Normalized Net Profit

A Normalized Net Profit after Tax (adjusted foffskas grown 2% annually since 2020 driven by margin was impacted due to higher cost of financing on investment in growth, which should &
operational growth, partially offset by higher cost of financing and new corporate tax. gradually offset as new connections ramp up.

Annual Integrated Report 2025 35 e @ °



Leadership Perspective 2025 Highlights Strategy & Value Creatiort Financial Review ESG Performance Corporate Governance Financial Statements

PERFORMANCE HIGHLIGHTS

Cashflows (AED m) Return Ratios

+10% p.a.
0 9.5%
L - _ 0-3% 6.3% 6.4% . 0% 6.1%
(328)
(1,967)
2020 2021 2022 2023 2024 2025 2020 2021 2022 2023 2024 2025
m Net Cash Flows from Operations = Free Cash Flows m Normalized Return on Equity - ROE = Return on Capital Employed - RoCE

A Net Operating Cash Flows recorded annual growth of 10% c26ra20Z8breed stepped up A Similar to previous cycle when Tabreed did large acquisitions in 2020/2021, there was tempc

its focus on customer relationship management and cash collection. dip in return ratios in 2025 with Normalized Return orRedudiy&.6%. This was due to upfront
. . . _ : _ investment. However, returns are expected to improve as incremental profits are generated f
A Capital expenditure of AED 1,383 million was incurred in 2025 to fuel expansion as Tabreed acquired concessions P P P g

completed one of its largest acquisition in partnership with CVC DIF by acquiring PAL Cooling
assets in Abu Dhabi. In addition, three new plants were commissioned to meet customer demaabreed has also prudently managed its capital allocation with investments funded largely by
for sustainable cooling. debt, which enhances returns for shareholders in the long run.

A Tabreed_s free cash flows were negative AED 328 million in 2025 mainly due to inve.
Cooling. Excluding, M&A, free cash flows were robust at AED 862 million.
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PERFORMANCE HIGHLIGHTS

Capital Structure Dividend Per Share (AED)

< @ Cash @ Bonus
-~ 0 55 el 45 46 0.155 0.155
S : e 37 ' 0.135 . .
o w : 0.13
‘"B EEmE . -
Z
- 2020 2021 2022 2023 2024 2025
0
e 45% 38% 37% 37% 44%
22
&8
2020 2021 2022 2023 2024 2025 2020 2021 2022 2023 2024 2025

A Net debt to EBITDA was at 4.6x as of 31 Dec. 2025 as debt increased to fund equity invegimddividend has grown at annual rate of 2.5% since 2020, highlighting focus on delivering stead
PAL Cooling acquisition. Overall, leverage levels remained well withing investment grade creditturns to shareholders.

thresholds. . : . . .
A For 2025, the Board has recommended a dividendfité3.8hare, implying a dividend
A Gearing ratio (Net Debt to Capital) also remains at optimal level, reflebtitanaadetiapital payout ratio of 71% on normalized net profit (in line with historicat20242020
structure.

A The Board and Management are committed to adopt dividend policy that aligns shareholder
A Longterm contracts, healthy margins and cash flows visibility underpin ability to deleverage, returns with the growth in earnings while retaining adequate cash to reinvest in expansion of
capitalize on growth opportunities and i mpusinegseandpiudentlyrhamtaidievestment graslé aneditraging.

Annual Integrated Report 2025 37 e @ °



Leadership Perspective 2025 Highlights Strategy & Value Creation Financial Review ESG Performance Corporate Governance Financial Statements

SEGMENTAL RESULTS

Chilled Water Business AED million

In terms of chilled water capacity, UAE remains the largest and core market for Tabreed, Revenue 2,456 2,432 1%
accounting for 84% of connected capacity. Tabreed also has presence in Saudi Arabia, Oman

Bahrain, India, and Egypt, which together account for remaining 16% of the connected cap=bityed Water 2,375 2,344 1%
Chilled water business accounts for 97% ¥YajueGhpieBusigssup_ s t o82al reven@e. Chill ¥ water
consist of fixed capacity charges and variable consumption charges. Chilled water revenu Cross Profit 1078 1.077 0%

reached AED 2,375 million, driven by growth in fixed charges.

Consumption volumes decreased to 2.62 billion RTH in 2025. The decline was result of colghiIIeOI Water 1.038 1,031 1%
weather compared to 2024, thereby offsetting the impact of increased capacity. Value Chain Businéss 40 46 -13%

EBITDA 1,268 1,252 1%

Chilled Water Revenue Chilled Water 1,238 1,207 3%
Value Chain Businéss 31 45 -32%

Operating Profit 792 793 0%

Chilled Water 767 755 2%
Fixed Variable Value Chain Businéss 25 38 -36%

56%

44%
Fixed capacity charges contributed 56% of revenue during 2025 and grew by 3% based on additions
connected capacity over last 12 months and CPI indexation.

Variable consumption charges, which made up the remaining 44% of the chilled water revenue, reco
decrease of 1% over previous year.

11ntercompany eliminations mostly relate to Value Chain Business and thus combined with results of Value Chain Buaineysisgunmse
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SEGMENTAL RESULTS

Growth in fixed capacity charges was partially offset by decrease in finance lease amortization, leading to dovireinrepoleeldigiter revenue.

Chilled water EBITDA increased by 3% compared to the last year, driven by higher revenue and tight controlare cogistaiihdiguiofit also increased by 2%
compared to the previous year.

Value Chain Business

Value chain business supports core Chilled Water business by providing manufactured jmmediatesd(piges) and servi@ester treatment, customer billing, energy
efficiency consultancy for customers).

Value chain revenue reached AED 82 million, a decline of 7% versus last year duégargxQi§hbicdntract.
EBITDA and operating profit of value chain business also showed decline to reflect lower revenue.

11ntercompany eliminations mostly relate to Value Chain Business and thus combined with results of Value Chain Buaineysisgunmse
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GROWTH OUTLOOK: SECURED CONCESSIONS OFFER STRONG FUTURE VISIBI|

millions RT
0.41 2.61

0.25

038 [

0.19 1.57
1.32 ST M
2024 Tabreed PAL 2025 Tabreed Palm PAL Site
Tabreed New Tabreed Concessions Jebel Ali Concessions Capacity

A
v
A

2025 Progress Future Outlook

A 4

Concessio@apacitysbasedbnlatestdevelopmemplanfrommastedevelopers
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SUSTAINABILITY FRAMEWORK

Tabreed_s ESG framework i1s built on
Tabreed continues to reinforce its

commitment to sustainability and clim
action by further embedding Environme @ %
Social, and Governance (ESG) princi
across its operations and toggn

stratey. Buiding on the progress achi AR SR S
to date, the Qompany remal_ns focuse emissions and energy use by building on the already strong openness by following
strengthening the integration of ESQ implementing efficiency upgrades, participation rate with focused, internationallecognise €SG
frameworks into business practices adopting new technologies, tailored initiatives. reporting frameworks, such as the
advancing e e P e f(:st?rln.g |r;lrjovat|on, and forming & Ephance Corporate Social Global Reporting Initiative (GRI).
. - SlElEglle ellfielness, Responsibility efforts to meet local A Utilize greefinancing
climate resilience and a-tawbon future. A Increase the deployment of community needs while promoting instruments, likea b r Greah_ s
Tabreed ) ESG a PP treated sewage effluent (TSE) in climate resilience and sustainable Financing Framework to finance
with t he UAE s N e cooling processes to safeguard development. upcoming lovearbon

freshwater supplies. infrastructure projects.

internationally recognized sustainabi .
) ) : A Scale up renewable energy A Reinforce governance structures
standards, reflecting its ongoing initiatives, including geothermal to guarantee that ESG objectives

commitment to responsible and sustai cooling and solar power solutions. are met and that progress is
continuously tracked.
growth
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MATERIALITY DRIVEN FOCUS AREAS

Materiality Matrix

Material Toplcs

T a b r m&atality remains focused on the following priority areas, which shape its evolving ES
and ensure alignment with stakeholder expectations and regulatory requirements:

A Health, Safety and Welbeing: Cultivate a safefirst culture and enforce stringent health and safg
standards across all operations. e nergy Efficiency & Optimisation

A Water Managementincrease the use of treated sewage effluent (TSE) and investigate advanc Business Ethics & Corporate Governance
waterrecycling technologies to cut freshwater dependence. Climate Change Mitigation

A Energy Efficiency & ptimisatior: Deploy lovearbon and innovative cooling solutions at scale to Employee Engagement & Development
emissions and boost operational efficiency. Customer Relations & Engagement

Health, Safety & Well-being
Employes Rights

Water Management

A Climate Change MitigationStrengthen infrastructure resilience, ensuring continuity of service d Information Disclosure
extreme weather events and reducing chraktied risks. Innovation & Strategic Partnrships*

A Employee Engagement & DevelopmeiEnhance workforce training, inclusion initiatives, and e Waste Managament
satisfaction programs to sustain high engagement levels. Diversity, Equity & Inclusion

These focus areas guida b r ESGdactiens in 2025, reinforcing its commitment to responsible a renanable Eneray ntegraton”
sustainable operations.

Supply Chain Management & Decarbonisation™

ﬂ Community Engagement & Development

Erndrenment Peaple

- Camrnunity Business Governance
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PROGRESS ON SUSTAINABILITY JOURNEY

Environmental Achievements

s

Social Impact

Governance Milestones

A Continued advancement toward Net Zero 2050 through energy
efficiency initiatives, operational optimisation, and deployment of
innovative cooling technologies across district cooling operations

A Emission reduction efforts remained focused on improving plant
efficiency and optimising electricity consumption, while
progressing initiatives that support-teng reductions in Scope
1 and Scope 2 emissions.

A Further progress was achieved through the deployment of
innovative water management technologies, including the
implementation of an advanced electrolytic water treatment
system at one of Tabreed_ s di
tower blowdown requirements, eliminating chemical usage, and
improving operational efficiency while supporting sustainability
objectives.

A Responsible waste management practices continued to be
implemented, ensuring hazardous waste is recycled through
approved contractors and aligned with regulatory requirements.

A Looking ahead, Tabreed continues to evaluate innovative low
carbon technologies and operational enhancements to strengthe
environment al performance and
ambitions.

Annual Integrated Report 2025

A Tabreed continued strengthening workforce engagement through A ESG governance continued to mature through Executive

training, leadership development, and employee wellbeing
initiatives aimed at enhancing capability artelomg
organizational resilience.

Management oversight and the ESG Committee structure,
embedding sustainability considerations into strategic planning
and operational decistoraking.

A Progress in diversity, equity, and inclusion remained a priority, with A Sustainability disclosures remained aligned with GRI Standards anc

continued focus on supporting female employee development
and increasing leadership participation.

A Strong occupational health and safety performance was
maintained through 1SO 45@eitified management systems,
proactive risk management practices, and ongoing safety training
across operations. n ¢

A Community engagement remained a key focus through CSR
initiatives, employee volunteering programs, and environmental
awareness activities supporting local communities. In 2025,
Tabreed also marked a milestone by engaging customers for the
first time in a CSR initiative through a mangrove planting activity,
strengthening stakeholder participation in environmental
stewardship and community impact.

A Tabreed remains committed to upholding human rights, fair
employment practices, and transparent grievance mechanisms,
reinforcing a respectful and inclusive workplace culture.

44

regulatory requirements for listed entities, with ongoing efforts to
enhance transparency and disclosure quality.

A Supplier engagement and screening processes continued to

strengthen supply chain governance through implementation of
the Supplier Code of Conduct and environmental and social
assessments.

A Ethics and antiorruption practices were reinforced through

compliance programs, employee awareness initiatives, and
continuous monitoring mechanisms.

A Looking forward, Tabreed will continue enhancing ESG data

management, internal controls, and reporting processes,
supporting future assurance readiness and increased
transparency in sustainability reporting.
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NET ZERO COMMITMENT AND DECARBONIZATION PRINCIPLES

Tabreed remains steadfast in its commitment to reZeind\®t 2050, building on tlezarbonisation
initiatives launched in 2023. As a proud signatory of the USt@eMator Supporters of the Global
Cooling Pledge, the company continues to drive global climate action.

In 2025, Tabreed focused on advancing its stecarbonisatigorinciples to deliver tangible progress

These prinCipleS 9U|d toward its sustainability targets:

T a b I enga'[hg jsurn = A Energy EfficiencyGhtimisatiofExpandptimisatioacross district cooling networks to cut energy use
and emissions further.

toward decarbonizatio A Technology UpgradRetrofit district cooling systems with cegtilyg technology to boost operational
ensu ri ng SUStai ned efficiency and lower environmental impact.

A Renewable Energy IntegraSeale longerm renewable projects, including solar PV and geothermal,

progress ir] reducing | | to power cooling infrastructure.
- A Innovation & Strategic PartnersStpengthen collaborations with governments, industry, and
CarbOn fOOtprl nt and communities to scale sustainable solutions and tackle climate challenges together.
d riving |O\N:arb0n A Supply Chain Management & DecarboniyWerkiwith suppliers to align procurement wiflefdet
) goals, ensuring environmentally responsible and socially responsible sourcing.
SOlUUOnS A Compensating for Residual Emissions through OfExpamd VG8ertified projects to include new

district cooling plants, enabling active participation in carbon markets.

These actions reinfoitea b r keadership in sustainable cooling and its role in advancing global climate
objectives.
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ACCOLADES

In 2025, Tabreed was recognized for its unwavering commitment to sustainal
operational excellence with several prestigious accolades:

A Best ESG PrograaxteEmerging EMEA Utilities
The recognition received in 2025 refl¢

A Best Knowledge Managem@nstomer Experience Live Awards ME Tabreed_s contin
_ _ _ L excellence, innovation, and sustaing

A Best Supplier Relationship Initi@ieeure TecAwards growth. These accolades highlight t
_ .. collective efforts of its people and part

A Best Place to Work, Gulf Sustainability Awards in advancing ESG leadership, operat

o excellence, and strong stakeholde
A Organization of the Year for Youth Empowerment, GCC GOV HR and Yo relationships. Building on this mome

_ Tabreed will continue to drive sustain
A Excellence in Performance & Total Rewards, SHRM Star Award district cooling through innovation,

resilience, and responsible busines
practices, creating lotgrm value for its
stakeholders and the communities it s¢

A Most Honored CompafxteEmerging EMBAilities
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ESG PERFORMANCE DATA

This section entallsa b r ESGdoerfermance in 2025, covering operations in UAE. The informoatgiiaceith DFM's updated ESG Reporting Gueeeoa
26 Metrics and 102 Indicat@edbreed will publish its full Sustain&apiyrt 2025 in accordance with the GRI Standdrdsadignment with UN Sustainable
Development Goals (SDaBs) GHG Protocol in Q2 of 2026.

Corresponding

Environmental : . Correspondin | SDGs and
: Indicators Sub-Indicators Tabreed2025 Data b
Metrics g Standards frameworks/
standards
s E1.1) Total amount ip CO GHG Emissions Scope 1 tCO2e 42,396 GRI3051, IFRS 13 2
=) equivalents, for Scope 1 S1,UN SDG 13
El. GHG ) o .
Emissions E1.2) Total amount in, CO GHG Emissions Scope 2 tCO2e 575,288 GRI: 302, IFRS
equiva|entsy for Scope 2 (via National Utlllty) S’l, UN SDG 13
E1.3) Total amount of Scope 3 = GHG EmissioBSsope 3 tCO2e Tabreed is calculating relevant Scope 3 categories. The Scope 3 emissions will be made available in it&GRRBESG IFRS WERLD
emissions Report. S‘l, UN SDG 13 ECF%TE%mIC
—
E1.4) Please describe investments, 1.Tabreed successfully commissidiéddhotovoltaic (PV) plants at two district cooling plants. The solar IFRS -8, UN SDG
initiatives and projects to reduce installations fully support plant loads, enablinpadakaving from the grid and generating iyibdE 13
o renewable power per site. The project demonstrates scalability, positioning solar integration as a replicable model
CO,emissions acrossT a b r eoslidg psrtfolio.
2. Upgrades include metontrolled VFDs: a mediwmitage VFD on chillers and avtdtage VFD on pumps, GREENHOUSE
enhancing energy efficiency during variable operation. A thermal energy storage tank and a geothermal plant GAS PRO'OEOL
complement the solar system, diversifying renewable sources and improving overall plant resilience. These
measures collectively contribute to reduced CO" emissions by optimizing
3. Employee mobility is being transformed throughattaotel carpooling and the use of the Dubai Metro
station, cutting transportati@iated emissions.
4. A conditional assessment program on chillers began in 2025, focusing on the inspection and replacement of
vulnerable components to prevent refrigerant leakage, thereby mitigating potential greenhouse gas releases. i
. REPORTING
E2. 1) GHG emissions intensity =~ T0tal GHG Emissions/ ' kg CO2e/TeRr = 0.2397 GRi305-4, IFRS POUNDATION
IR Refrigeration tehour ; ; ' sasg
roduction Refrigeration S1. USDG 13 ETANDARDS
productio Produced '
=2 SIS E2. 2) NeBHG emissions intensity 10l NofGHG Emissions/ - GRI: 309, IFRS
Intensity Production Units

S1, UN SDG 13

Annual Integrated Report 2025 47 e @ °



Leadership Perspective 2025 Highlights Strategy & Value Creation Financial Review ESG Performance Corporate Governance Financial Statements

ESG PERFORMANCE DATA

Environmental Corresponding

: Indicators Sub-Indicators Unit Tabreed2025 Data CorrespondingStandards | SDGs and
Metrics
frameworks/standards
P E3.1) Total amount of = Petrol Litres 1,009,155 GRIS02-1,2, UN SDG 12
) direct energy consume
E3. Energy Usage (x.)
Diesel Litres 6,619
Natural Gas m3 2,599,657
E3.2) Total amount of = Electricity (via National kWh 2,097,650,874 ey
indirect energy Utility) ”
consumed
Internally generated kWh 29,325,500
electricity (via Natural
Gas)
- E4.1) Direct energy us¢ Total direct energy MJ/Refrigeration 0.05 GRI302-1, UN SDG 7,12 of e
T intensity consumption/ ton-hour ram—
=/ Refrigeration tehour roduction SnaNoARDS
E4. Energy production P
Intensity
E4.2)otal indirect Total inditr_ect/energy MJ/Refrigeration 2.93
energyusage per outpu ¢onsumption ton-hour
scaligwfacgtorp P Refrigeration tehour roduction
9 production P
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ESG PERFORMANCE DATA

Environmental : : Corresponding | Corresponding SDGs
Metrics Indicators Unit Tabreed2025 Data Standards and other
frameworks/standards
ass E4.3Please describe investments, initiatives and Tabreed_ s 2025 energy initiatives in theWSDAEI2showcase significa
g ‘/ projects to reduce energy consumption and to consumption and enhancing efficiency. In 2025, the company retrofitted MV chillers and LV
E increase energy efficiency pumps, implemented thermal energy storage tanks for demand response, operated a geothermal
E4. Er?ergy plant, installed solar panels for plant auxiliaries, and upgraded chilled water management systems.
Intensity The Maxwell Technology femsfer fluid was deployed across three district cooling plants in
Dubai, achieving an average EER improvement of 9.3%dssisar@fher period, aligning v 2
the 9% improvement observed in the 2023 pilot at one of its plant. Additionally, the LV VFD
project replaced two condenser pump motors with VFD motors, further lowering energy use.
These actions collectively demonstrate Tabreed_s c t o
measurable cost savings, reduced carbon emissions, and reinforcing its sustainability goals
g‘i'\sgw.nns
T E5.1) Renewable energy used GJ, MWhor%  32,661.042 GJ GRI302-1, UN
SDG 7
E5. Energy Mix
E5.2) Nerenewable energy used GJ, MWh or % = Petrol- 0.457%
Diesel- 0.003%
Natural Gasl.339%
Electricity(via National Utility98.201%
Ny E6.1) Total amoohtvater withdrawn m3 2,120,485 GRI303-3, UN - WORLD
/ SDG 6,12 ECF%:%TA‘C
E6. Water and ~—
Effluents 1255, P

E6.2) Total amowftwater discharged m3 824,033

$asB
STANDARDS
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ESG PERFORMANCE DATA

Enwronmental Indicators Tabreed2025 Data Corresponding Corresponding SDGs and
Metrics Standards frameworks/standards
Y E6.3) Total amount of water consumed (if possible, a¥® 19,625,195 GRI303-5, UN SDG
/ ) breakdown by source) 6,12 o
E6. Water and E
Effluents
E6.4) Water intensity m3water 0.0076 12 fovem:
consumed/ prizzet

Refrigeration ton
hour production

E6.5) Water recycled (if applicable) me 1,296,452 UN SDG 6,12
WORLD
ECONOMIC
FORUM
E6.6) Please describe investments, initiatives and - Tabreed_s 2025 envi r omremnaeail waterrefficiencag UN $D665,12a c hi ev e ~—
projects to reduce water consumption and to increase through targeted upgrades and maintenance of UAE water systems, including treated
water recycling sewage effluent reuse and a seawater plant in Bahrain. The deployment of the
ECOMaCT® electrolytic water treatment system at the one of its District Cooling Plant
has already demonstrated a88% reduction in cooling tower llown, elimination o Eﬁ%ﬂ&
of chemical usage, and improved scale and corrosion control, thereby lowering OPEX SiRRoanos

and aligning with sustainability goals..
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ESG PERFORMANCE DATA

Enwronmental Indicators Tabreed2025 Data Corresponding Corresponding SDGs and
Metrics Standards frameworks/standards

= E7.1) Total amount of waste generated (if possible, broken Hazardous wasg®,002 pieces of empty cans, 38ld@Zof waste oil an¢ GRI306-3, UN SDG 12

E ) down by hazardous and #i@zardous) 1,476 batteries. 1 %’:ﬁ.ﬂ“

Nonhazardous waste: 76 tonnes

E7. Waste Tonnes m

E7.2) Total amount of waste diverted from disposal (if Hazardous wasf8&,002 pieces of empty cans, 38,002 liters of waste GRI: 308}, UN
possible, broken down by hazardous ardazandous) Tonnes 1,476 batteries. SDG 12
These hazardous wastes were recycled through approved contractors. "=
BELOW WATER

E7.3) Total amount of waste directed to disposal (if Norhazardous waste:t@fnes GRI: 30&, UN

possible, broken down by hazardous arldazandous) SDG 12

Tonnes
E7.4) Total number and volume of oil spills (if applicab¥)mber or Tonnes Not applicable GRI: 11 Oil and Gas

Sector, UN SDG1B4

E7.5) Please describe investments, initiatives and projects All generated hazardous waste is recycled through muapipaditgd
implemented in the ye25 toreduce waste generation _ contractors.
consumption and to increase waste recycling
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ESG PERFORMANCE DATA

Environmental . Correspondin Corresponding SDGs anc
; Indicators Tabreed2025 Data P 9 P g
Metrics Standards frameworks/standards
@ E8.1) Does your company follow a formal Yes/No Yes, Tabreed has an Environmental Policy GRi 232
=) Environmental Policy? ] B
E8. Environmental @
Management
E8.2) Does your company follow specific waste, waterYes/No YesTabreed'ttegrated management system (IMS) prioritizes and addresses &BRI: 22
energy, and/or recycling policies? environmentelated areas, including waste, water, energy, and recycling. o e
FOUNDATION
E8.3) Does your company adopt a recognized Yes/No Yes, Tabreed is certified to both ISO 14001 and ISO 50001.

environment and energy management systems such as
ISO 14001 and ISO 500017

E8.4) Does your company have targets in place with Yes/No Yes, Tabredthsestablished Key Performance Indicatorsa@Bss)all plant rooms

regards to environment, energy, water and waste? to optimiz@owerandwaterconsumptiorin parallel, thepntinueto exploreand
investin innovative solutiotmat enhanceperational efficiency aswpport
sustainablanprovementacrossheirfacilities

E8.5) Please indicate if any fines re¢eil¢®D 10000) Yes/No No GRI: 22
for noncompliance with laws and regulations regarding

environmental management during the last

reporting period
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ESG PERFORMANCE DATA

Environmental
Metrics

®

E9. ClimateRisks,
Opportunities and
Governance

Indicators

E9.1Please describe thkmaterelated risks and -
opportunitieshat could reasonably be expected to affect
your company's prospects. Also explain, for each climate
related risk your organizationidestifiedvhether your
organization considers the risk to be a cliatated

physical risk or transition risk

Annual Integrated Report 2025

Corresponding

Tabreed2025 Data Standards

Tabreed recognises that clirraiated risks may affect operational performancRS -2
and longterm prospects. These risks are managed through sustainability
governance, operational efficiency initiatives, and regulatory compliance.

Physical risks relate primarily to rising temperatures and increased cooling demand,
which may impact plant efficiency and operations. Tabreed mitigates these risks
through energy efficiency initiatives, system optimisation, and infrastructure
upgrades.

Transition risks arise from evolving climate regulations, national decarbonisation
targets, and increasing disclosure expectations. Tabreed monitors regulatory
developments and aligns its operations with applicablereliatede

requirements.

Climate change creates growth opportunities as demand increasesifootow
cooling infrastructure. Tabreed is positioned to benefit through district cooling
expansion, renewable energy integration, digital optimisation, and strategic
partnerships supporting sustainable urban development.
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Corresponding SDGs and
frameworks/standards

13 o
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REPORTING
FOUNDATION
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ESG PERFORMANCE DATA

Environmental

. Indicator
Metrics dlreEiiens

E9.2Pleaselescribe theurrent and anticipated impacts-
@ of climaterelated risks and opportunitasyour
company's business maataiivalue chain

E9. ClimateRisks,
Opportunities and
Governance

Annual Integrated Report 2025

Corresponding

Tabreed2025 Data Standards

Climaterelated risks and opportunities infludnaeb r busimesssnodel and value IFRS-&
chain primarily through operational efficiency, cost management, and market demand.
Rising temperatures and increased cooling demand may affect energy consumption and
operating costs; howevera b r distridt comling model mitigates these impacts

through efficient plant design, optimisation initiatives, and renewable energy integration.
Transitiomelated factors, including evolving climate regulations and stakeholder
expectations, may influence compliance requirements and capital planning, which
Tabreed manages through regulatory alignment and enhanced emissions management.
Across the value chain, climate considerations inform procurement and supplier
engagement through sustainability screening, local sourcing, and supplier governance,
while downstream demand for reliablealdon cooling solutions presents growth

opportunities. Overall, climate change reinforces the relevance of district cooling as an
energyefficient solution, supporting loegn resilience and value creation.

54

Corresponding
SDGs and
frameworks/standards
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ESG PERFORMANCE DATA

Environmental
Metrics

E9. Climate Risks,
Opportunities and
Governance

Indicators

E9.3How has your company -
responded t@ndplans to respond
to,climaterelated riskand
opportunities in its strategy and
decisiommaking, including the pla
to achieve any climatelated

targets it has set and any targets
required to meet by law or
regulation?

E9.4)What are the current effects, -
duringthereporting periodf
climaterelated risks and
opportunities oypour company's
financial positigiinancial
performancandcash flows?

E9.5Please describe the process -
and policies your company uses to
identify, assess, prioritize, and
monitor climate related risks, and
the inputs and parameters used in
these processes.

Annual Integrated Report 2025

Corresponding
SDGs and
frameworks/standards

Corresponding

Tabreed2025 Data Standards

Tabreed has responded to clirtatated risks and opportunities by integrating sustainability and climate consideiBRHISK
into its corporate strategy, governance, and densiimg processes. Climate matters are overseen through the ESG o
Committee, ensuring alignment with operational priorities and regulatory requirements. The Company manages climate 13
related risks through energy efficiency initiatives, technology upgrades, renewable energy integration, and resilient asset
management, while pursuing opportunities arising from growing demeasatiionloaoling solutions through

innovation and strategic partnerships. Tabreed aligns its sustainability approach with national climate objectives, including
the UAE Net Zero by 2050 initiative, and complies with applicabkeleiethtaws and disclosure requirements, while
continuing to strengthen emissions management aiterfardpcarbonisation planning.

& 4

Climater el ated risks and opportunities influenced Tabreed_s fi na“&‘ﬁmg" perfor
and capital allocation rather than material adverse financial impacts. Rising cooling demand and energy consumption were SanDARDS

managed through energy efficiency initiatives, technology upgrades, and renewable energy integration, supporting cost

control and stable operating performance. Investments in efficiency, innovatioarkzomteethnologies contributed

to optimisedsset performance and lgegm value creation, while compliance with etetetts regulations and

disclosure requirements did not result in material financial or cash flow disruptions. Ovelat,cchpatetunities

associated with demand forenerdyf i ci ent district cooling supported the resTCFD| ' Tab

cash flows during the reporting period.

Tabreed identifies, assesses, prioritises, and monitoreetditedteésks through its established ESG governance and
enterprise risk management processes. Clateigal risks are identified through periodic materiality assessments, N
stakeholder engagement, regulatory monitoring, and operational risk reviews. These risks are assessed and prioritised

based on their potential impact on operations, regulatory compliance, asset performareemanasioegs

resilience. Oversight is provided by the ESG Committee, supported by dedicated Environmental, Social, and Governance

sub-committees. Climatelated risks are monitored through performance metrics, emissions data, energy efficiency

indicators, compliance reporting, and regular management reviews, ensuring climate risks are systematically integrated into
decisioamaking and ongoing risk management.
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ESG PERFORMANCE DATA

Corresponding

Enwronmental Indicators Tabreed2025 Data Corresponding SDGs and
Metrics Standards
frameworks/standards
E9.6Pleaséndicate iindhow your company uses climate - Tabreed did not apply formal climeltited scenario analysis to identify or assess-iataté risks. As disclosed inthe  |FRS -
@ related scenario analysis to ideaifiassess climaterelated 2024 ESG Report, cllma_mt_ed risks are ct_Jrren_t]y identified and assessed through materiality assessments, operathnal risk ST
i risks reviews, regulatory monitoring, and sustainability governance processes rather than through quantitatesed scenario 13 ACTION
. . climate modelling. Oversight of clineddééed matters is provided through the ESG Committee, with risks managed through
E9. Climate Risks, operational controls, energy efficiency initiatives, emissions management, and alignment with applicable regalatory and natio @
Opportunities and climate objectives. Tabreed continues to strengthen its climate risk management approach in line with evolving regulatory
Governance expectations and best practices.
E9.7Which governance body(s) (which can include a board, Oversight of climatelated risks and opportunities at Tabreed is exercised through its established ESG governance fRReyugk.
committee or equivalent body changitdgovernance) or TheExecutive Management Tearuls overall responsibility for environmental, social, and governance matters, including
individual(s) is responsible for oversight of efiadtel risks climaterelated risks and opportunities. This overdwhtatisedhrough theeSG Committeevhich is led by the Chief A it
and opportunities Executive Officer and includes semiecutives and 3 additional members. The ESG Committee is supported by dedicated REPORTING
Environmental, Social, and Governanemsuhitteeswhich provide subjeunatter input and support implementation. This -

governance structure ensures that climeéted considerations are reviewed at senior management level and integrated into
strategic planning, operational decisiaking, and regulatory compliance processes.

E9.8) How does the body or individual consider-climate - The Executive Management Team and ESG Committee consideglatidatisks and opportunities as part of the GRR:12, IFR2S
related risks and opportunities when overseeing your Company_s str at eg-makingppvoeessss. @imate cansidtratibre are reviewed in the context of
company's strategy? sustainability strategy, operational performance, regulatory complianceéeemdlasigess resilience. These considerations TC m |

inform priorities related to energy efficiency, technology upgrades, renewable energy integration, capital irskestment, and ri
management. Through regular reviews and management reportingelatedateatters are integrated into strategic
planning and aligned with national climate objectives and applicable regulatory requirements.

E9.9) Are performance metrics related to climate targets - Specific climateelated performance metrics were not disclosed as being directly linked to individual remuneration |FRS - ,/\ SCIENCE

included in remuneration policies? If so, how? policiesHoweveryoer al | bonus outcomes are determined based on the Company ﬁ(’g“g_:_} ‘:';"‘ML,;TS rmance @
achievement against corporate objectives, includingl&®@ priorities. While clinratated targets are not separately —
disclosed as standalone remuneration metrics, sustainability performance forms part of the broader performance framework

used to assess company results and incentive outcomes.
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ESG PERFORMANCE DATA

Environmental
Metrics

@)

E9. Climate Risks,
Opportunities and
Governance

Indicators

E9.10) Has your company delegated the role of overseevirg/No

climaterelated risks and opportunities to a specific
managemerevel position or committee, and how is
oversight over this role or committee exercised?

E9.)IPleasdisclose any quantitative and qualitative -
climaterelated target® monitor progress towards
strategic goals, irmhy GH@missiongargets and specify
the metric used to set ttaeget

Corresponding

Tabreed2025 Data Standards

YesOversight of climatelated risks and opportunities is delegated to the ESG Comhiitteeperates at = |FRS -
management level andhsired by the Chief Executive Offitiee ESG Committee comprises senior

executives, including the Chief Financial Officer, Chief Operating Officer, Chief Development Officer, Chief Asset
Management Officer, Chief Legal Counsel, and three additional members, and is supported by dedicated
Environmental, Social, and Governanemsuhittees. Oversight of this role is exercised through regular
management reviews, performance monitoring against ESG objectives, and reporting through established
governance and corporate performance processes. This structure ensures thelatdichetmsiderations

are integrated into strategic planning, operational dewioig, and regulatory compliance, with

accountability maintained at senior management level.

Tabreed monitors progress toward its climate and sustainability objectives through a combination of qyitefigy
and qualitative targets. Quantitative metrics include Scope 1, 2 & 3 GHG emissions, emissions intensity, energy
consumption, and energy intensity and measured using operational and energy data from district cooling plants.
Qualitative targets focus on refinement dfetterbonisatioand ESG roadmap, renewable energy integration,
technology upgrades, and alignment with national climate objectives, including the UAE Net Zero by 2050

initiative. Progress is overseen through management reviewsrapdE8@ ed KPIl s embedded in the Company [—"‘h

corporate scorecard.

Corresponding SDGs and
frameworks/standards

13 e

4

A WALUE
REPORTING
FOUNDATION

5450
STANDARDS

TCFD|

—

E10. Biodiversity

E10.1) Please share number of operational sites owned,
managed and/or leased in or adjacent to protected areas
and areas of high biodiversity value.

E10.2) Please describe significant impacts of activities, -
products and services on biodiversity

Annual Integrated Report 2025

Not Applicable

Tabreed_ s activities, products, and services IGR:804,/UNSDG15dirrect

operations are primarily located within urban and industrial areas rather than ecologically sensitive locations.
Potential environmental impacts are mainly indirect and relate to energy use, water consumption, and waste
generation associated with plant operations. These impacts are managed through established environmental
management systems, regulatory permitting, and compliance processes, including measures to improve energy
efficiency, optimise water use, reduce waste sent to landfifiinais&missions. Through its eneffigient

cooling solutions, Tabreed also contributes positively by reducing overall electricity demand and associated
emissions compared to conventional cooling systems, thereby supporting broader environmental protection
objectives.
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Tabreed2025 Data

ESG Performance

Corporate Governance

Financial Statements

Corresponding
Standards

3 S1.Blease share the rati€&O total compensation to i.e. 1:1 or 1:1.8 or 117.6.048 GRI2:21, UN SDG 10 —
Y mediarfulltime employe@TE) total compensation 10 m:uAmmEs
S1. CEO Pay Ratio  S1.2) Does your company report this metric in regulatdigs/No Yes . o %
filings?
a2 S2.1) Please share the totalotal Number 849 GRR:7UN SDG 5
/ enterprise headcouheld ——
i Mal 0 0,
S2. Breakdown with by fulitime ale Number & % 766 (90%) G
Staff employeegbroken down g
by,gender, age Female Number & % 83 (10%)
andseniority level)
Employees aged under 30 Number & % 49 (6%)

Annual Integrated Report 2025

years

Employees aged between Number & %
30-50 years

Employees aged above 50Number & %
years

Employees from Staff Number & %

Employees from Middle = Number & %
Management

Employees from Senior = Number & %
Management & Executives

612 (72%)

188 (22%)

707 (83.2%)

106 (12.5%)

36 (4.3%)

58

DECENT WORK AND
ECONOMIC GROWTH

aif

WALUE
REPORTING
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ESG PERFORMANCE DATA

SocialMetrics Indicators Sub-Indicators Tabreed 2025 Data Corresponding Corresponding SDGs and
Standards frameworks/standards

o SZ.ZPIgase share the total Male Number and % 238 (96%) GRR: 7UN SDG 5 s
amny/ enterprise headcount held
. by *temporary employees g
S2. Breakdown (broken down by, gender, Female Number and % 11 (4%)
with Staff age and seniorigvel)
Employees aged under 30
*Tabreed has no separate yeaFr)s g ’ Numberand % 50 (20%)
category for pattme
employees, but it has two
broad categories of full timeEmployees aged between | o0 a9 (76%) EEONOHIC GROWTH
and temporary employees. 30-50 years /J
Temporary employees are ‘I'
represented by contractors Emplovees aded above 50
anad/or consultants POy 9 Numberand % 10 (4%)
years
Employees from Staff Number and % 249 (100%)
ﬁlp.'{.l;'rl"ﬂ
Employees from Middle Number and % 0 ;:su;nmon
Management STANDARDS

Employees from Senior

. Number and % 0
Management & Executives

S2.3) Please share the total enterprise headcount held by mper 249 GRI 2: 8, UN SDG 5
contractors and/or consultants
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ESG PERFORMANCE DATA

: : . : rr ndin rr nding SD n
SocialMetrics Indicators Sub-Indicators Tabreed 2025 Data Corresponding Corresponding SDGs and
Standards frameworks/standards

o S2.4) Please share the total GR12022,UN SDG 5

(0% ;

é@/ of national employees Male Number and % 54 (54%) GENDER

' (broken down by, gender, A

S2. Breakdown age and seniority level) g
with Staff Female Numberand % 46 (46%)

Employees aged under 30

years Number and % 35 (35%)

DECENT WORK AND
ECONOMIC GROWTH

i

Employees aged between Number and % 59 (59%) ‘I

30-50 years

Employees aged above 50Number and% 6 (6%)

years
VALUE
REPORTING
Employees from Staff Numberand % = 67 (67%) FOUNDATION

3430
ETANDARDS

Employees from Middle

Number and % 22 (22%)
Management

Employees from Senior
Management & Executives
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ESG PERFORMANCE DATA

SocialMetrics Indicators Sub-Indicators Tabreed 2025 Data COTERNEN Coresponding SbGsiand
Standards frameworks/standards
. S3.1) Yeaweryear GRI 401
9?@/ change for futlme Male Number and % 78 (9%)
= employees (broken down i
S3. Employee by gender, age, and Female Numberand % 10 (1%) FOURDATION
Turnover and New ~ Seniority level) STANDARDS

Hires Employees aged under 30

Number and % 6 (0.7%)
years

Employees aged between

Number and % .69
30-50 years ’ 58 (6.6%)

Employees aged above 50
years

Number and % 24 (2.7%)
Employees from Staff Number and % 74 (8.4%)

Employees from Middle

Number and % 11 (1.3%)
Management

Employees from Senior

Number and % .39
Management & Executives o 3(0.3%)

S3.2) Yeaveryearchange for patime employees Number and % Not applicable. Tabreed has no separate category-fiongarnployees. GRI 401
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ESG PERFORMANCE DATA

: . . . rr ndin rr nding SD n
SocialMetrics Indicators Sub-Indicators Tabreed 2025 Data COMESEEeIG ComesEenelng ©ER fe
Standards frameworks/standards
. S3.3) Yeawveryear change for contractors and/or Number and % 47 (19%) GRI 8
33 ) consultants
- WALUE
REPORTING
S3. Employee S3.4)earoveryear of new Total GRI 401 ROUNDATION
Turnover and New hires (broken down by age, STANDARDS
. Number 34
Hires gender and seniority level)
Male Number & % 22 (2.5%)
Female Number & % 12 (1.4%)

Employees aged under 30

Number & % 13 (1.5%)
years

Employees aged between

N % 21 (2.4%
30-50 years umber & % (2.4%)
Employees aged above 50
years Number & % 0 (0%)
Employees from Staff Number & % 25 (2.9%)
Employees from Middle
Management Number & % 8 (0.9%)

Employees from Senior
Management & ExecutivesNumber & % 1(0.1%)
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ESG PERFORMANCE DATA

SocialMetrics Indicators

Sub-Indicators

Tabreed 2025 Data

Corresponding
Standards

Corresponding SDGs and
frameworks/standards

aaa, S4.1) Total enterprise
headcount held by men
and women

S4. Gender Diversity
and Equality

842) Total entry and-mid Entry Level: Male
level positions held by me

and women

S4.3) Total senior and
executivdevel positions
held by men and women

Male Number and %

Female Number and %

Number and %
Entry Level: Female Number and %
Mid-Level: Male Number and %
MidLevel: Female Number and %
Senior Level: Male Number and %
Senior Level: Female Number and %
Executive Level: Male Number and %

Executive Level: Female = Number and %

S4.4) The ratio of median male employee compensa
median female employee compensétion Number

1004 (91%)

94 (9%)

357 (42%)
3 (0.4%)
290 (34.2%)
57 (6.7%)
106 (12.5%)
19 (2.2%)
13 (1.5%)

4 (0.5%)

1.1

GRI' D

GENDER
FQUALITY

¢

GRI: 408, UN SDG 5

WORLD
ECONOMIC
FORUM

o,

GRI2:9

VALUE
REPORTING
FOUMNDATION

i
STANDARDS

GRI: 408, UN SDG 5

* The methodology was revised this yearipare corporate employee grades where both genders are representeq, netimpshar female employees are within corporate functions
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ESG PERFORMANCE DATA

SocialMetrics Indicators Sub-Indicators

Corresponding S | Corresponding SDGs and

Tabreed 2025 Data tandards frameworks/standards

S4.5) Pleaskescribe your company's initiatives or programs
to support the recruitment and retention of female
employees, and to support female employees to advance to
management positions.

Gl

S4. Gender Diversity
and Equality

Tabreed's female employees actively participated in leadership development progra@mL: 9 GeoER

such as thBetterUpoaching initiative and tHawkamabBirectors Development Program S WORLD
for Board members, strengthening their skills and impact across the organization. In ECONOMIC
celebration of aSohoged a lsaldyDverkshop T aebognize ahd Fow

honor their contributions. Additionally, they are reviewing the Culture and Engagement
Survey results to identify challenges faced by women employees and will implement
targeted actions to address and support their needs. gasm

S5.1) Does your company follow a harassment and/or non
TR discrimination policy?

Y

: Yes/No
S5. HumarRights

S5.2) Does your company have a formal grievance mechanism
in place?

Yes/No

S5.3) Does your company follow a child and/or forced labor
policy? Yes/No

S5.4) Does your company follow a human rights policy?
) y pany ghts policy? o

S5.5) Does your company provide training on human rights

and related internal policies for your employees?
P y ploy Yes/No

Annual Integrated Report 2025

Yes, Tabreed promotes an inclusive workplace thrDiggréigy, Equity & Inclusion = GRI: 408, UN SDG 5
(DE&I) Policy and upholds-disarimination via a Human Rights Policy aligned with ILO

10 Rk
Conventions no. 100 and 111. —

(=)

v

GRi4052, UN
Yes, Through its Code of Conduct, Tabreed has implemented the Employee Assuragse;ai!

Resolution System (EARS) to enable employees to raise grievances or complaints

A VALUE
REPORTING
FOUNDATION

confidentially and anonymously via telephone or online. All employees have access to the -

Code and receive annual training to maintain awareness and compliance.

Yes, THumarRightd PoBgnsureshe prohibition dbrcedlaboumwithinits GRI:2A9 )

operationswith suppliersquired to acknowledtfe policy during onboarding. WORLD

EC%N oMmIC

. FORUM

Yes, Tabreed has a Human rights Policy. GRIZ: 23 S—

GRI: 404

Yes, Tabreed ensures thaniployees, contractpaed supplierareinformedfrelevant
policiesincluding thBexual Harassment Paingthe Human RighBolicyand are
expected t@omply with their requirements
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ESG PERFORMANCE DATA

: : . : rr ndin rr nding SD n
SocialMetrics Indicators Sub-Indicators Tabreed 2025 Data ST EETPMEIE Comespaneig SIDEs fm
Standards frameworks/standards
=~ S6.1) Does your company follow an occupational healttes/No Yes, Tabreed has an Integrated Management System (IMS) in place that GR@r23, UN SDG 3
M‘/ and safety policy? employee health and safety. All employees, contractors, and relevant s
' stakeholders are required to comply with this system to achieve and sustain high
S6. Health standards of IMS performance. —'\'\/\9
and Safety
S6.2) Does your company adopt a recognized health aids/No Yes, Tabreed has an Occupational Health & Safety Management System (ISO
safety management systems such as 1SO 450017 45001:2018) in place.

A VALUE
REPORTING
FOUNDATION

S6.3) Please share the total employee and total coni Hours GRI 4032 -

Total maitours: 3,821,878
Total fultime employee manhours: 2,505,127
Total contractors' manhours: 1,316,751

(if available) manhours

S6.4) Please share the total emplatgities, with a Number GRI 403
breakdown of gender 0

— WORLD
S6.5) Please share the employee lost time injuwittLTINumber GRI: 40® ECONOMIC
a breakdown of gender 0 FORUM

o

S6.6) Please share the lost time injury frequengy (LTINumber GRI 402
with a breakdown of gender 0
S6.7Please share the total health and safety training Number GRH035
provided to employees 14,268 training houAl HSE trainings (Internal & external)
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ESG PERFORMANCE DATA

SocialMetrics Indicators SubIndicators Tabreed 2025 Data SlifN e il ST Ay ST
Standards frameworks/standards
N S7.1) Please share the Male Hours 25 GRI: 404, UN SDG 5
2‘/ average annual training
- hours allocated per
S7. Training and employee, with a Female 30
Development breakdown of gender and
employment category Staff 22.89
Middle Management 31
Senior Management 53.22
S7.2) Please share the total hours of training per emplagaes Sustainability trainindg,£0%ours GRI: 412
on sustainability policies and practices, including human Human rights = Tabreed has planned for training to be conducted in Q1 of
rights. 2026
S8.)Please share the total Amount invested / % (AED) AED 545,000 GRi41a
amount invested in the Yearly revenue DEGENT WORK D
community, including in reporting currency e
S8 Community philanthropy, donations ﬁ/I'
Engagement and sponsorships
S8.2 Please share the total employee Number 174 GRI: 413

volunteeringompleted during the reporting period
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ESG PERFORMANCE DATA

Corresponding Corresponding SDGs an(

Governance Metrics | Indicators Sub-Indicators Tabreed 2025 Data
Standards frameworks/standards
it G1.1) .Total board seats | pjen Number and % 7 (78%) GRI 4051
=) occupied by men & women 10 e s
G1. Board Diversity Women Number and % 2 (22%)
G1.2) Total committee chi Men % 6 (86%)
occupied by men & wome RERGRTING
FOUNDATION
5458 ~
Women % 1 (14%) STANDA
= G2.1) Does company prohibit the CEO from serving ages/No Yes GRI 4051
) board chair?
A WALUE
G2. Board REPORTING
Independence STANDARDS
G2.2) Please share the total board seats occupied by oy 100%
independents
) G3) Please share the total enterprise headcount cov. % Collective bargaining is not permitted within the UAE GRI 230 A - .
i) by collective bargaining agreement(s) T gtk
- STANDARDS
G3. Collective
Bargaining
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Governance
Metrics

/aa\

G4. Supply Chain
Management

Indicators

G4.1) Are your vendors or suppliers required to followYees/No
Code of Conduct?

G4.2) If yes, what percentage of your suppliersredéy %
certified and compliant with the Code?

G4.3) Please share the suppliers that underwent Number/%
asupplier's environmental audit during the

reportingperiod

G4.4) Please share the suppliers that underwent Number/%

asupplier's social audit during the reporting period

G4.5) Please share the new suppliers receiving warnifgmber/%
due to the environmental/social screening

Annual Integrated Report 2025

Financial Review ESG Performance Corporate Governance Financial Statements

Corresponding

Tabreed 2025 Data Standards

Yes, Tabreed

Conduct.

requires al/l its suppGRIeIFZUNSDGa2dher e to

https://www.tabreed.aefwp
content/uploads/2024/03/Supplier_Code_of_Conduct_12024.pdf

100%. All suppliers are required to align with our Code of Conduct.

‘ VALUE
REPORTING
FOUNDATION

gasB
ETANDARDS

100%. All suppliers go through a comprehensive process where they are ass€sab®t, UN SDG 12
environmentampacts.

125

QO

100%. All suppliers go through a comprehensive process where they are ass&detil@rUN SDG 12
social impacts.

0 GR13081, 414, UN SDG
12

68 3@0
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ESG PERFORMANCE DATA

Governance
Metrics

Indicators

G5.1) Does your company follow an Ethics and/or Antlyes/No

Corresponding | Corresponding SDGs and

EOEERI0S eI Standards frameworks/standards

YesT a b r €aglelof Gonduct addresses-antruption practices by setting clearGRR: 23, UN SDG

813
2) Corruption policy? expectations for employee conduct and providing channels for reporting concéfns. 16 s omee
INSTITUTIONS
G5. Ethics & Anti f“‘
corruption Ty
G5.2) Please share the workforce formally compliant With 100% GRI 2022
the AntiCorruption Policy
G5.3) Please share the confirmed incidents of corruptidamber 0 GRI 2083
during the reporting period
G5.4) Please share the corrective measures taken = Text Not Applicable GRI 2054
corresponding to the confirmed incidents of corruption (in
case of any)
G6.1) Does your company follow a Data Privacy policyzs/No Tabreed is working towdmdalising this policy. GRI 418
Z
G67D = . G6.2) Has your company taken steps to comply with G2BRlo Tabreed_ s operations span the UAE, Bahrain, Oman, Saudi, |nd
LIRS rules or similar standards? operational presence in Europe. As a result, GDPR compliance is not directly
applicable to its activities. Nevertheless, Tabreed remains committed to safeguarding o HEbEeme
company and customer data and will continue to strengthen its data protection Eifonnos

G6.3) Data security breaches during the reporting perlddmber
(if any)

Annual Integrated Report 2025

measures in the coming months in line with applicable legal requirements.

Not applicable, as Tabreed is not dealing with any entity in America or Europé&sRI1 418
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ESG PERFORMANCE DATA

vernan . rr ndin rr nding SD n
€ € ce Indicators Tabreed2025 Data CEEEIOnEig) || Cemespomelig SIUes it
Metrics Standards frameworks/standards
S0 G7.1) Describe the sustainatslayed risks and - Tabreed has identified sustainabdigted risks and opportunities that may affect its longRS g
& opportunities that could reasonably be expected to affect term prospects, including environmental performance, regulatory compliance, resource
your organization's prospects. efficiency, workforce wellbeing, supply chain practices, and evolving stakeholder

G7. Sustainability
Risks, Opportunities
and Governance

expectations. These factors may influence operational performance, costs, and reputation if
not effectively managed. At the same time, sustainability creates opportunities through
demand for energgfficient and lowarbon cooling solutions, operational efficiency
improvements, innovation, and stronger stakeholder relationships, supp@mtng long

value creation and business resilience.

G7.2) Describe the current and anticipated impacts of- Sustainabilty el at ed ri sks and opportunities affect Tabreed_s business
sustainabilityelated risks and opportunities on your chain through operational efficiency, regulatory compliance, supply chain practices, and
organization's business model and value chain. stakeholder expectations. In the near term, these factors influence operating costs, asset

performance, workforce wellbeing, and supplier management. Over the longer term,
increasing demand for eneefffcient and sustainable cooling solutions is expected to

support business growth, innovation, and resilient infrastructure development. By integrating
sustainability considerations into operations, procurement, and governance, Tabreed
strengthens its value chain resilience anddongompetitiveness.

G7.3) Describe how your organization responded to, and Tabreed has responded to sustainafaléted risks and opportunities by integrating

plans to respond to, sustainaiéigted risks and environmental, social, and governance considerations into its corporate strategy,

opportunities in its strategy and decisiaking. governance, and decisimaking processes. Sustainability matters are overseen through
executive management and ESG governance structures, informing operational priorities,
investment decisions, and risk management. The Company manages steltiedbility
risks through efficiency initiatives, responsible supply chain practices, workforce wellbeing
programmes, and regulatory compliance, while pursuing opportunities through innovation,
sustainable cooling solutions, and strategic partnerships. These actions stgyport long
business resilience and value creation.
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ESG PERFORMANCE DATA

Governance Indicators Tabreed2025 Data Corresponding Corresponding SDGs and
Metrics ' Standards frameworks/standards
S0 G7.4) Describe the current and anticipated effects (during Sustainabilty el at ed ri sks and opportuniti ¢¢eRSE nfl uenced Tabreed_s buc
& the reporting period) of sustainatsiiigted risks and financial performance primarily through operational efficiency, cost management, and
= R opportunities on your organization's business model, investment decisions, without resulting in material adverse financial impacts.
G7. Sustainability financial position, performance, and cash flows. How are Sustainability initiatives related to energy efficiency, asset optimisation, workforce
Risks, Opportunities  hege risks considered in financial planning (current wellbeing, and supply chain practices supported stable operations and cost control.
and Governance financial effects)? Anticipated impacts are reflected in ongoing capital planning and operational budgets,

where sustainability considerations are integrated to enhance resilience, regulatory
compliance, and lotgrm value creation. Sustainaldigted risks are considered in
businesglanning, capital allocation decisions, and performance monitoring, ensuring
alignment between financial objectives and sustainability priorities.

G7.5) Describe the processes and policies your - Tabreed identifies, assesses, prioritises, and monitors sustlmtabliliigks

organization uses to identify, assess, prioritize, and monitor through its established ESG governance and enterprise risk management processes.
sustainability related risks, and the inputs and parameters Sustainability risks are identified through periodic materiality assessments, stakeholder
used in these processes. engagement, regulatory monitoring, and operational risk reviews. These risks are

assessed and prioritised based on their potential impact on operations, financial
performance, regulatory compliance, reputation, atertongsilience. Oversight is
provided by executive management and the ESG Committee, supported by relevant
subcommittees. Sustainabilélated risks are monitored through defined

performance indicators, compliance reporting and management reviews.

G7.6) How are the processes for identifying, assessing, Sustainability el at ed ri sks and opportunities are integrated into Tabr
prioritizing and monitoring sustainatelayed risks and risk management (ERM) framework through materiality assessments, stakeholder
opportunities integrated into and informing your engagement, regulatory monitoring, and operational risk reviews. These risks are
organization's overall enterprise risk management process? : . . . . . A R
assessed alongside other strategic and operational risks and inform risk prioritisation,
mitigation actions, and strategic deersmking. Oversight is provided by the ESG
Committee through management reporting, performance monitoring, and periodic
reviews.
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ESG PERFORMANCE DATA

Governance :
; Indicators
Metrics
S0 G7.7) Which governance body(s) (which can include

a board, committee or equivalent body charged with
governance) or individual(s) is responsible for
oversight of sustainabiligyated risks and
opportunities?

G7. Sustainability
Risks,
Opportunities and
Governance

G7.8) How does the body or individual consider -
sustainabilityelated risks and opportunities when

Corresponding Corresponding SDGs and
Standards frameworks/standards

Tabreed2025 Data

Oversight of sustainabitiyated risks and opportunities at Tabreed is exercised thr¢ GRI 2:12, IFRE S
established ESG governance framework, with formal oversight proviB&Gby the

Committeewhich is chaired by the Chief Executive Officer and comprises senior ¢

and 3 additional members. The ESG Committee is supported by Baditaewental,

Social, and Governance-solnmitteeswhich provide subjeottter input and support

implementation. This governance structure ensures sustainability considerations are

integrated into strategic planning, operational deviaiang, and regulatory compliance.

The ESG Committee consider sustairadlgitgd risks and opportunities as part of the IFRS 3
organi zation_s st r-mdkiaggprocessesySstagabiitht and deci si on

overseeing your organi zat i on _ sonsidematiorts argngviewed in the context of corporate strategy, operational performance,

G7.9) Are performance metrics related to these -
targets included in remuneration policies? If so, how?

Annual Integrated Report 2025

regulatory compliance, risk management, artériongalue creation. These

considerations inform priorities related to efficiency initiatives, responsible supply chain
practices, workforce wellbeing, investment decisions, and innovation, among others,
ensuring sustainability is integrated into strategic planning and aligned with business
objectives.

Sustainabilitselated performance metrics are not directly linked to individual remuneration

targets. However, EE@ | at ed performance is incorporated within the Company_
scorecard, which is used to determine the overall company performance rating. Bonus

outcomes are based on this company performance rating, which reflects achievement

against corporate objectives, including sustairrataligd priorities such as ESG roadmap

delivery and decarbonisation progress. As such, sustainability performance influences

remuneration outcomes indirectly through the overall assessment of company performance.
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ESG PERFORMANCE DATA

Governance :
Indicators

Metrics

S0 G7.10) Has your organization delegated the role ofyes/No
overseeing sustainabiligyated risks and

opportunities to a specific manager®rl position

or committee, and how is oversight over this role or

committee exercised?

G7. Sustainability
Risks, Opportunities
and Governance

G7.11) What metrics does your organization use to-
measure and monitor each sustainaeilitied risk or
opportunity identified above?

G8.1) Are your sustainability disclosures assured ores/No
) validated by a third party?

G8. External

Assurance

Annual Integrated Report 2025

Financial Review ESG Performance Corporate Governance Financial Statements

Corresponding

Tabreed2025 Data Sk

YesOversight of sustainabitig§ated risks and opportunities is delegated to the ESG |[FRS &
Committeewhich is chaired by the Chief Executive Officer and comprises senior executives
and 3 additional members. The ESG Committee is supported by dedicated Environmental,
Social, and Governance-sammittees. Oversight of this role is exercised through regular
management reviews, monitoring of performance against sustainability objectives and
corporate scorecard KPIs, and reporting through established governance and risk
management processes. This structure ensures sustainability considerations are integrated
into strategic planning, operational degisaking, and regulatory compliance, with
accountability maintained at senior management level.

Tabreed monitors sustainahiétgted risks and opportunities using key environmental, social,

and governance (ESG) metrics. Environmental metrics include energy consumption and
intensity, GHG emissions and emissions intensity, water use, waste generation, and renewable
energy integration. Social metrics include health and safety performance, employee
engagement and training and workforce diversity. Governance metrics include regulatory
compliance, ethics and amttiruption indicators, cybersecurity performance, and ESG

disclosure completeness. These metrics are monitored through management reporting and

ESG governance processes and are reflected in
Yes, Tabreed plans to obtain assurance for its upcoming Annual ESG Report. GRR:5
73

Corresponding SDGs and
frameworks/standards

t

he

Company_s
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Thigeportcoverghe ESGlataforthe year2025onlyto maintairtonsistencwiththerequirements

Tabreed'® FMcomplianESQequirementiortheyear2021and2022werereportednits AnnuaRepor2022
Tabreed'® FMcomplianESQequirementfrtheyear2023werereportednits AnnuaRepor2023

Tabreed'® FMcomplianESQequirementfortheyear2024werereportednits AnnuaRepor2024

Tabreedlsopublishegsfull ESGReportinaccordancevithglobakeportingnitiativ GRIBtandards
A ES@Repor2021
A ES@Repor2022
A ES@Repor2023
A ES@Repor2024
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Dr. Bakheet Katheeii s t he Chi ef Executive Officer of Mubadal a_ s UAImBgtdaoceleratet me |
the transformation of the UAE_s economy by bui | daldugters)ant paanerad witwamondl d
class global entities. In this role, Dr. Bakheet spearheads the platform's growth and strategic direction pdiifelsiedrivagidaal champions in multiple
sectors, including energy, metals, aerospace, technology, healthcare, real estate, and infrastructure.

Dr. Bakheet's expertise in the energy and industrial sectors is widely recognized. In his previous tenure akivebaeldizh®pd3dion of Executive Director
of the UAE Industries unit within the UAE Investments platform.

Prior to this, Dr. Bakheet had various leadership roles at Mubadala Energy as Chief Operating Officer and laféreCh@EfiSr&xtTutive Officer.
Before embarking on his career with Mubadala Energy, Dr. Bakheet had a distinguished tenure at the Abu DhapaNa(®DalI@U)Com

He currently serves on the board of or as a member of significant entities and companies: Aldar PropertieAlEmiratedEGIahadbu Dhabi Future Energy
Company (Masdar), Mubadala Energy, Space42, Abu Dhabi Investment Council, Mubadala Bio.

Dr. Bakheet holds a BSc degree in Petroleum Engineering and applied Mathematics from the University of Tulsan@#&homiitsAnental Science
from UAE University. He also holds an Executive MBA from HCT, UAE and a Doctorate of Business AdministratafiiBtreimetzeaddllEgenomics, UAE
University.

Paul o Al mirante is Senior Executive Vice Presi demanbienr cohfartghee o&r oEIN
Committee. He also serves as a board member of s e vesdrglatal aftlKeGion& lewels.o u p

With over 35 years of experience in the energy sector, Paulo brings deep expertise across power generationfieacegyiefraggguservices, with a strong
international track record. He joined ENGIE in 2011, following the integration of International Power, whetd $enrelgadshship roles.

Paul o holds a Master_s degree in Mechanical E n g i ntee€atholic gniversity ahLisbdm and T
completed the Global Leadership Development Program at London Business School
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Mansoor Al Hamed was appointed Chief Executive Officer of Mubadala Energy in 2021 and Managing Director itn 2024. Prior to suc
appointments, he held the position of Chief Growth Officer where he was responsible for all new business develefm&ent and Merg
Acquisitions activities at Mubadala Energy.

He brings with him more than 15 years of diverse experience in the oil and gas industry and across varioughdssciphdessbiitnus

Before joining Mubadala Energy, he worked in a highly diversified private sector business based in the UAE egainiss) @éxpenecal
and managerial roles held in various business sectors.

Mansoor Al Hamed holds a BSc degree in Business Administration from the American University in Dubai and twoAYSDhalgrees frc
University and National Defense College in Abu Dhabi.

Musabbel\lKaabi e ads ADNOC_s Low Carbon Solutions & International
in new energies and low carbon solutions, as well as its international growth, technology, and sustainability strategies. .

Musabbelturrently serves as Chairman of the Board of Directors of Mubadala Energy. He is also a board member of Masdar, ADN(
Environment Agent¢ybu Dhabi. In the past, he has served on the boards of several leading organizations includaty BaskAbu Dh
Dolphin Energy, Emirates GislhahiniunmBoreali§epsa NOVA Chemicals and Cleveland Clinic Abu Dhabi.

Musabbelinolds a Bachelor of Science degree in Geophysical Engineering from Colorado School of Mines and a Master ohScience:
Geoscience from Imperial College, London.
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PierreCheyrorns the Chief Development and Strategy Officer of ENGIE Energy Solutions and member of the operational executive ¢
ENGIE.

Until 2020, Pierre was the CEO of ENGIE Southeast Asia, leading one of the fastest growing key business-€lastes gathsafisia
towards Zer@arbon Transition by delivering integrated solutions to its customers.

Pierre joined ENGIE in 2011 as CEO of Cofely Southeast Asia, and then overseeing all Service activities - daNGiEginHfeoAsia
2015 to 2018. Prior to ENGIE, Pierre was withudeateh various key management roles in Asia and Europe. He wa® sggdarieof

the Malaysian French Chamber of Commerce & Industry from 2011 to 2015 and is currently a member of the boa@Ghamtbethef Frenct
Commerce in Singapore.

Janis Rey Lozada has been the Managing Director of Engie Energy Local Infrastructures since October 2023. Sisohas over 20 yea
professional experience in the infrastructure and environmental services sectors in various countries across BospmaSt ¢ ats

held several key positions, including CEO of Vinci Highways in Peru, Board Member of Vinci Highways in Colotoba, \Gmliatiyn Dire
Venezuela, Country Director of Veolia in Peru, Director of Sustainable DevelopnrenathavatedicAmbientdFCCVeolia), and

member of thExconlLatam at Veolia.

Janis has been an Economic Advisor to France since 2013. She graduated from the prestigious National SchooBsrAEman=t)ation
She is the President of the Association of Cold and Heat Network Companies of Spain, ADHAC, and a memberadbth@Bibard of Dire
Association of Energy Services Companies, ANESE.
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Dr Alyazidli Al Kuwaiti is the Executive Director of the Energy portfolio in Mubadala, responsible for ensuring the effiebtifgsmanager
global energy operating companies, including oversight of their business plans, growth strategies and overall performance.

DrA | y aarporate Isoards experience is primarily in the energy and industrial sector, with a strong record in finanoralsnd strategic
creation. I n January 2021, she was nominated as a mwoasmber o
incoming transactions across the entire group of sectors including technology, financial services, real estatesihesithodethers.

A |l eading female figur e i pAlyaziplays ahAdive sole é acealempiyng thenprofessional devalopment ef
young Emiratis and is a strong advocate for the advancement of women in both the local workforce and, moredmaeidiyairities gy
scene.

She holds a bachelor_s degree in Accounti ng and alBusineasrronethef r
University of Wollongong in Dubai; and a PhD in Business Administration from UAE University on the topic of GoepoRabi@verna
Listed Companies in UAE stock markets.

Saeed Al Dhaheri is an executive Board member of Ali & Sons Holding LLC, where he serves on both the audit@amohiteesxecutive

Moreover, Saeed is a Managing Director of Investments, overseeing investments in both Real Estate and puldsa& \pellae equiti
Venture Capital. He is a-e@acutive director of National Central Cooling Comhphrgefi and Peninsula Real Estate Management.

Hi s past experience includes working as an anal yasacefroimnthe Abu
American University of Dubai.
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GeertBunkenss the VP Regional Hub for AMEA and VP of Finance for AMEA at ENGIE. He is based in Dubai and brings to the tabl
experience in project financing, financial planning and analyais¢tmsditeadership, and mergers and acquisitions.

Geert jJjoined ENGIE_s project finance team in 2005 araAudtraliui c
|l ed regional corporate finance operations, and sdgreeend as C
Commerci al Engineering, majoring in Finance, as wmi&aBdgiuma.s a

Board MemberNonrExecutive,
Independent

All Board members confirm the information provided herein, true and accurate.

We also confirm that no delegations or authorizations to any Board member or member of executive managem
granted by the Board in respect of duties and functions of the Board of Directors durd@25e year
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CORPORATE GOVERNANCE REPAORBLE OF CONTENTS

This Corporate Governance

)] Preface © Other committees approved by the Board ;
Report is Approved by:

Insider information and dealings committee
Dr. Bakheet Al Katl

Chairman of the Board

Dr. Yousif Al Hamt
Interim Chief Executive Officer

Corporate social responsibility: code of
conduct and local community development S UEHERUIGE

. - ) Chairman of the Nomination
Sustainability, occupational health & safety PR it = e e RO ottt

and quality

_ _ Geert Bunke
General information Chairman of the Audit, Risk and
Compliance Committee

Nomination and remuneration committee
Syed Ale

Acting VP, Internalidit
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1. PREFACE

Corporate governance is the system of rules, practices and processes used to direct and manage a company.

The foll owing report is governed by the Capital OWaamered A
from time to time on the Joint St o(aslkmebddedvatha Decison 2/28@d)the format of g
this report i s prescribed by the CMA. This report amutolri

"Tabreed?”) overal/l

2025to 31 Decembb25

In addition to the above, to ensure compliance with the external rules, Tabreed has adopted, updated and impddevemigdota lis
limitation, a number of internal policies and procedures to emphasize the enforcement and application of the canpeiatdlgover
Boardand a b r enepbbyees:

A Code of Conduct

A AntiBribery and Corruption Policy

A Audit, Risk and Complia@oenmittee Charter
A Delegation of Authority

A Related Party Transaction Policy

A Tabreed Market Conduct and Securities Trading Policy
A Internal Audit Charter;

A Human Rights Policy

A Ethical Framework

A Diversity, Equity & Inclusion Policy

A Business Consultants Policy

A Investor Relation Policy

w i andits drermdmengsjoh t3H € 0Qdmpany _ s integr al
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al
Incorporated in 1998, Tabree( f3 /
has28years of industry leading e
experience in the district

cooling sector, with

geographical presence acrosg
the GCC, Egypt and India.
Throughout its journey

Tabreed has enhanced its

commitment to implementing

the highest standards of
corporate governance within
the Company to enhance val
for its shareholders and
stakeholders.
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2. COMPLIANCE WITH REGULATIONS

T a b r eoepdrategovernancesystemswelldevelopedadoptslocalandinternationabestpracticeandmeetsallrelevant
requirement®f UAElegislatioron corporategovernanceincludingthe FederalDecreeby LawconcerningCommercial
CompaniedNo. 32 of 2021(asamendedland CMA Decisior3/2020 as amendedby virtue of Decisior?/2024 appliesto

T a b r éséndonthe DubaiFinanciaMarket{ ™ D HMCMAsupervisesontrolsandverifiesl a b r eoenglianseavith
Decisior8/2020 (asamended)

3 y .
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